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BRANDING, PUBLICITY & 
PUBLICATIONS  

COMMITTEE REPORT

The Branding, Publicity and Publications Committee is 
pleased to present its report for the 2025/2026 
Presidential Year.

During the period under review, the Committee 
remained committed to strengthening the visibility, 
reputation and public engagement profile of the 
Chartered Institute of Taxation of Nigeria through 
strategic branding initiatives, effective publicity 
campaigns, quality publications, and sustained 
stakeholder engagement.

Despite certain operational challenges encountered 
during the year, the Committee recorded notable 
achievements across its key areas of responsibility and 
continued to project the Institute positively within the 
professional and public space.

Sponsorship and Support Initiatives
One of the major priorities of the Committee during the 
year under review was the mobilisation of sponsorship 
and financial support for the execution of its 
programmes and activities.

To achieve this objective, the Committee engaged 
several government institutions and private sector 
organisations in strategic discussions aimed at securing 
partnership support for the Institute’s publicity and 
publication initiatives. 

These efforts yielded encouraging outcomes, as a 
number of State Internal Revenue Services expressed 
willingness to provide financial support for the 
Committee’s activities. The Committee is particularly 

pleased to report that the Niger State Internal Revenue 
Service redeemed its pledge of Five Million Naira only 
(5,000,000) in support  of  the Committee’s 
programmes. Engagements with other organisations 
that indicated interest in supporting the Institute are still 
ongoing.

The Committee considers this development a positive 
indication of the growing confidence of stakeholders in 
the Institute’s programmes, public engagement efforts, 
and institutional relevance.

CITN Magazine
During the reporting period, the Committee 
successfully produced and circulated an electronic 
edition of the CITN Magazine. The publication was 
distributed directly to members and also uploaded to 
the Institute’s website to ensure wider accessibility, 
increased visibility, and enhanced stakeholder 
engagement.

In preparation for the next edition, which is proposed as 
a hard-copy publication, articles and editorial materials 
have already been compiled, proofread, and edited. The 
Committee is currently concluding arrangements for the 
call for quotations and the production process, with 
publication expected within the third quarter of 2026.
 
Publicity and Media Engagement
In collaboration with the Secretariat, the Committee 
ensured extensive publicity coverage for the Institute’s 
activities before, during, and after major events held 
within the reporting period. 

Publicity efforts were carried out through print and 
electronic media platforms, the Institute’s website, 
online blogs, and direct communication channels to 
members and stakeholders where necessary. These 
efforts contributed significantly to improving 
awareness, participation, and public engagement in the 
Institute’s programmes and activities.
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Major events that received extensive publicity coverage 
included:
• The ICT Workshop on E-Filing
• The Annual Dinner
• Induction Ceremonies for new members
• The Annual Tax Conference
• Other strategic engagements and programmes of the 
Institute

The Committee remains committed to sustaining 
effective media engagement and strengthening the 
visibility of the Institute at both national and 
professional levels.

Tax Book Project
As part of efforts to maintain the high editorial and 
professional standards associated with the Institute’s 
publications, the Committee invited chapter 
contributions for the proposed tax publication. 
Although the initial response fell below expectation, 
and several submissions did not meet the required 
standards in terms of quality, depth, and relevance to 
current tax reforms and policy developments, the 
Committee remained committed to ensuring excellence 
in the final publication.

Consequently, a number of submissions were not 
approved because they did not adequately address 
contemporary tax reform issues or reflect the evolving 
regulatory and policy environment. Following a rigorous 
editorial review process, the Committee is pleased to 
report that twelve (12) chapter submissions have now 
been accepted and approved for publication.

The proposed publication will focus on critical and 
emerging areas, including:
• Tax reforms
• Tax policy developments
• Governance and regulatory issues within the tax 
ecosystem

The Committee believes the publication will contribute 
meaningfully to tax discourse, professional knowledge 
development, and policy advocacy within the 
profession.
 
Branding Initiatives
Throughout the year, the Committee remained 
deliberate and consistent in projecting and preserving 
the image and professional identity of the Institute. This 
was achieved through the production of quality 
branding materials, professional communication 
designs, and improved presentation standards at the 
Institute’s events and public engagements.

The Committee ensured that the Institute’s core values, 
identity, and professional reputation were consistently 
reflected across all branding concepts, publications, 
p r o m o t i o n a l  m a t e r i a l s ,  a n d  p u b l i c - f a c i n g 
communications. These efforts contributed to 
strengthening the Institute’s corporate image and 
reinforcing its reputation as a leading professional body 
within the taxation sector.

Conclusion
The Branding, Publicity and Publications Committee 
remains appreciative of the support, guidance and 
cooperation received from the leadership of the 
Institute, Council, the Secretariat and members 
throughout the period under review.
While the Committee recorded notable achievements 
during the year, it remains committed to improving its 
outputs, expanding stakeholder engagement, and 
delivering more impactful branding, publicity, and 
publication initiatives in the coming year.

Mr. Ibrahim Usman Alfadarai, FCTI
Chairman,
Branding, Publicity and Publications Committee
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CARES AND MEMBERS’ 
WELFARE

COMMITTEE REPORT

The Cares and Members’ Welfare Committee is pleased 
to present its report for the 2025/2026 Presidential Year.

The welfare of members remains a critical aspect of the 
Institute’s commitment to professionalism, compassion 
and institutional support. During the year under review, 
the Committee continued to implement initiatives aimed 
at supporting members and their families, particularly 
during periods of hardship, ill health and bereavement.

The Committee also continued to strengthen policies 
and welfare interventions designed to improve 
members’ overall experience and reinforce the 
Institute’s culture of care and support.

Benevolent Fund
The Benevolent Fund, established by Council on 18 
August 2017, remains a key component of the Institute’s 
welfare support framework for members and their 
dependents. 

The Fund was created to provide financial assistance to 
financially up-to-date members of the Chartered 
Institute of Taxation of Nigeria, or to their verified 
dependents and next of kin, in cases of ill health, 
disability, or death.

In administering the Fund, the Committee ensured that 
all applications received were subjected to appropriate 
due diligence and verification processes before approval 
and disbursement. 

The Committee continued to emphasize the importance 
of members maintaining good financial standing with 
the Institute, as eligibility for access to the Fund is directly 

tied to subscription compliance and fulfillment of 
membership obligations.

CONDITIONS FOR ACCESSING THE BENEVOLENT 
FUND
The following conditions guide access to the Fund:
1. Applicants must be financially up to date with the 

Institute at the point of application.
2. In cases of ill health, relevant medical reports and 

evidence of medical expenses must be provided.
3. In cases of death, the following documents are 

required:
*  Death certificate
*  Letter from the relevant District Society notifying the 
Institute of the member’s demise
*  Letter from the family announcing the death
*  Formal written request for support from the Fund

Applications Received During The Year
Within the period under review, the Committee received 
and processed eleven (11) applications for support from 
the Benevolent Fund. 

These applications came from families of deceased 
members as well as members facing health challenges. 
The Committee is pleased to report that all verified 
applications were successfully treated and settled 
accordingly.
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The Committee remains committed to ensuring that 
members and their families receive timely support 
during difficult periods.

Members’ Welfare Package
As part of broader efforts to improve members’ welfare 
and strengthen member value, Council approved the 
following initiatives during the year under review:

1. Welfare Benefits for Members Aged 65 Years 
and Above

    Financial members who attain the age of 65 years are 
now entitled to the following benefits:
•   Waiver of annual subscription payments
•   Fifty percent (50%) discount on all Institute fee-

paying events
•  Optional participation in the Mandatory 

Professional Training Programme (MPTP), 
provided such members have maintained 
membership and subscription payments for a 
minimum of ten (10) years

   This initiative reflects the Institute’s appreciation for 
the longstanding commitment and contributions of 
senior members to the profession and the growth of 
the Institute.

2. Establishment of Tax Clubs in Tertiary 
Institutions

  Council also approved collaboration with tertiary 
institutions for the establishment of Tax Clubs as part 
of efforts to promote taxation education, 
professional awareness and early interest in the tax 
profession among students.

3. Funding Support for the Benevolent Fund
  The Committee further recommended that the 

Benevolent Fund should continue to receive support 

through donations and partnerships from public and 
private sector organizations in order to strengthen 
the sustainability of the welfare scheme.

4. Promotion of Tax-Related Employment 
Opportunities

     The Committee also encouraged Council to intensify 
efforts towards ensuring that tax-related 
employment opportunities and advertisements are 
brought to the attention of members, while 
advocating for the inclusion of CITN certification as a 
requirement for relevant taxation and fiscal roles.

Appreciation
On behalf of the Cares and Members’ Welfare 
Committee, I sincerely appreciate the President and 
Council, under the leadership of the 17th President, Mr. 
Innocent Chinyere Ohagwa, FCTI, for their guidance, 
encouragement, and unwavering support throughout 
the year.

I also thank all members of the Committee for their 
commitment, cooperation, and contributions towards 
the successful discharge of our responsibilities.
Special appreciation goes to the Committee Secretary 
and her team for their professionalism, diligence and 
effective coordination of the Committee’s activities and 
communications during the year under review.

The Committee remains committed to promoting the 
welfare of members and strengthening the Institute’s 
culture of care, compassion and professional support.

Dame Gladys Olajumoke Simplice, FCTI
Chairman, CITN Cares and Members’ Welfare 
Committee
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CHARTER PROTECTION

COMMITTEE REPORT

The Charter Protection Committee is pleased to present 
its report for the 2025/2026 Presidential Year.

Since its inauguration as a Standing Committee of 
Council during the 2021/2022 Presidential Year, the 
Committee has remained committed to safeguarding 
the statutory mandate, professional integrity and 
institutional relevance of the Chartered Institute of 
Taxation of Nigeria (CITN). 

During the year under review, the Committee continued 
to discharge its responsibilities diligently through 
strategic engagements, policy interventions and 
sustained advocacy aimed at protecting the Institute’s 
Charter and strengthening the taxation profession in 
Nigeria.

Defence of the Institute’s Charter
During the 2025/2026 Presidential Year, the Committee 
remained proactive and resolute in defending the 
Institute’s Charter against recurring attempts to 
undermine its statutory authority or encroach upon its 
professional responsibilities.

Working closely with the leadership of the Institute, the 
Committee undertook strategic interventions designed 
to preserve the exclusivity of the Institute’s statutory 
functions and reinforce its position as the recognised 
professional body regulating taxation practice in 
Nigeria.

Particular attention was given to monitoring legislative 
developments and proposed amendments relating to 
other professional bodies, with a view to ensuring that 

such provisions did not conflict with, diminish, or 
infringe upon the powers conferred on the Institute by 
law. The Committee remained steadfast in protecting 
the integrity of the profession and preserving the 
statutory role of the Institute within Nigeria’s evolving 
tax administration framework.

Enactment and Implementation of the New Tax Acts
Following the enactment and implementation of the 
new Tax Acts of 2025, the Committee intensified its 
engagements on issues affecting the Institute and the 
broader implications of the emerging legal and 
regulatory framework for taxation practice in Nigeria.

As part of these efforts, the Committee convened a 
strategic retreat to extensively deliberate on matters 
relating to the Institute, review emerging developments 
within the tax ecosystem, and critically examine issues 
connected to the protection of the Institute’s Charter 
and professional mandate.

The retreat provided an opportunity for robust 
discussions on the Institute’s position regarding the new 
Tax Acts, the preservation of professional standards, and 
the measures required to strengthen the Institute’s role 
in tax administration and practice in Nigeria. The 
engagements also enabled the Committee to identify 
potential areas of concern and develop appropriate 
strategies for institutional response and stakeholder 
engagement.

Accreditation of Tax Agents
In furtherance of its Charter protection mandate, the 
Committee sustained its advocacy efforts regarding the 
registration and accreditation of Tax Agents, particularly 
in relation to Sections 33(3) and 143 of the Nigeria Tax 
Administration Act, 2025, as well as the appointing 
authority provisions under Section 5(n) of the Joint 
Revenue Board of Nigeria (Establishment) Act, 2025.

To this end, the Committee engaged relevant 
stakeholders through targeted correspondences and 
strategic advocacy initiatives aimed at clearly 
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articulating the Institute’s position on the regulation of 
taxation practice in Nigeria.

The Committee consistently maintained that the 
accreditation and regulation of tax practitioners remain 
the exclusive statutory responsibility of the Chartered 
Institute of Taxation of Nigeria, as provided under the 
CITN Act. 

These engagements were necessary to safeguard the 
profession from unqualified practice, strengthen 
regulatory compliance and uphold the professional 
standards expected within the tax ecosystem.

The Committee also continued to sustain constructive 
engagement with key legislative and regulatory 
stakeholders in order to ensure that the Institute’s 
statutory mandate remains protected and fully 
recognised within the implementation framework of the 

new tax laws.

Conclusion
The Charter Protection Committee remains firmly 
committed to the protection of the Institute’s Charter, 
the advancement of professional standards, and the 
preservation of the integrity of taxation practice in 
Nigeria.

The Committee will continue to work collaboratively 
with relevant stakeholders and institutions to ensure 
that the statutory mandate of the Institute is protected, 
strengthened and effectively aligned with ongoing 
reforms within the nation’s tax system.

Gabriel Foluso Fasoto, PP, FCTI
Chairman,
Charter Protection Committee
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CITN TAX ACADEMY (CTA)

COMMITTEE REPORT

The CITN Tax Academy is pleased to present its report 
for the 2025/2026 Presidential Year.

During the year under review, the Academy continued 
to strengthen its role as the professional training and 
capacity-building arm of the Chartered Institute of 
Taxation of Nigeria (CITN). 

The Academy remained focused on developing highly 
skilled tax professionals, supporting institutional 
capacity building, and delivering practical and industry-
relevant training programmes that respond to the 
evolving tax and revenue landscape in Nigeria.

The Academy also sustained efforts towards positioning 
itself as a leading centre for advanced tax education, 
professional development, and strategic leadership 
training within the taxation ecosystem.

1. CTA Certificate Courses
The CITN Tax Academy continued to offer a range of 
academic and professional programmes designed to 
equip tax professionals and stakeholders with practical 
knowledge, technical competence, and strategic 
expertise in taxation and revenue administration.

The objectives of the Academy’s programmes include:
• Deve lop ing competent  manpower  for  tax 

administration and tax practice
• Equipping participants with relevant skills required in 

today’s dynamic revenue-generation environment
• Delivering practical and result-oriented tax courses 

that enhance public revenue generation at the federal, 
state, and local government levels

• Supporting taxation stakeholders in effectively 
discharging their responsibilities and mandates

• Providing training that addresses emerging tax bases, 
reforms, and evolving revenue priorities

The Academy currently offers the fol lowing 
programmes:

Executive Programme
• Executive Advanced Diploma in Tax Administration 
and Management
Single Certificate Programmes
• Certificate in Oil and Gas Taxation
• Certificate in Tax Audit and Investigation
• Certificate in Taxation Law

In addition, a third online stream commenced in March 
2026 with an enrolment of 205 participants and is 
scheduled for completion in August 2026.

The Academy also continued the delivery of its Single 
Certif icate Programmes under a revised and 
strengthened curriculum that reflects recent 
developments in tax laws and administration.

2. Constitution of the CTA Committee of Council
As part of efforts to reposition the Academy and 
strengthen its governance structure, Council 
constituted a dedicated CTA Committee to oversee the 
affairs and strategic direction of the Academy. 

The establishment of the Committee reflects the 
Institute’s commitment to positioning the Academy as a 
world-class centre for professional tax education and 
capacity development.

The Governing Board continues to provide oversight for 
the activities and recommendations of the Committee 
before matters are presented to Council for 
consideration and approval. 
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This governance framework is expected to enhance 
operational efficiency, strategic planning, and 
programme quality within the Academy.

3. Specialised In-House Training for Private 
Organisations

During the period under review, the Academy 
successfully organised a specialised training programme 
on the Nigerian Tax System and Business Tax 
Compliance for staff of GIVANAS Group. 

The training was conducted from 18th February to 14th 
March 2026 and was designed to strengthen 
participants’ understanding of Nigeria’s tax framework, 
compliance obligations, and strategic tax management 
practices.

The Academy also continued engagement with 
government agencies and State Internal Revenue 

Services towards the delivery of tailored taxation 
training programmes designed to address their specific 
operational and institutional needs.

The Pre-Induction Orientation Programme remained an 
important component of the Institute’s professional 
integration process for prospective members. The 
programme, which is held twice yearly, is designed to 
prepare intending members for a smooth transition into 
the taxation profession by introducing them to the 
Institute’s values, professional expectations, 
responsibilities, and operational framework.

In line with Council’s approved structure, induction 
ceremonies are held twice annually - in April in Abuja 
and in November in Lagos - with the orientation 
programmes conducted ahead of the induction 
ceremonies in the respective locations.

November 2025 Orientation Programme

PRE-INDUCTION ORIENTATION 
PROGRAMME
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The November 2025 Pre-Induction Orientation 
Programme was held at Regal Hall, Oregun, Ikeja, Lagos 
State, from Tuesday, 25th November to Wednesday, 
26th November 2025. A total of 1,733 participants 
attended the programme.

April 2026 Orientation Programme
The April 2026 Pre-Induction Orientation Programme 
was held at Bolton White Event Centre, Wuse Zone 7, 
Abuja, from Tuesday, 28th April to Wednesday, 29th 
April 2026. The programme recorded participation by 
1,200 prospective members. The orientation 
programmes continued to provide valuable professional 
guidance and institutional orientation for intending 
members of the Institute.

5. Accelerated Conversion Training Programme 
(ACCTP)

The Accelerated Conversion Training Programme 
(ACCTP) for CITN Membership is a specialised three-
day virtual programme designed for qualified legal 
practitioners and professors in the fields of Taxation, 
Law, Economics, and Accounting who seek membership 
of the Institute. 

The programme is conducted twice yearly - in March 
and October - and is designed to equip participants with 
the professional knowledge, responsibilities, ethical 
standards, and institutional values required for 
successful integration into the tax profession.

The following sessions were successfully conducted 
during the year under review:
October 2025 Session: Held from Tuesday, 28th 
October to Thursday, 30th October 2025, with 131 
participants in attendance.

March 2026 Session: Held from Tuesday, 24th March to 
Thursday, 26th March 2026, with 108 participants in 
attendance.

The sustained interest in the programme reflects the 
growing relevance of the Institute within the broader 
professional and academic community.

6. Transformation of the CTA into a Centre for 
Strategic Tax Leadership

At its inauguration, the CTA Committee was tasked with 
exploring strategies for transforming the Academy into 

a centre for strategic tax leadership and advanced 
professional education for leaders in both the public and 
private sectors.

In furtherance of this objective, the Committee 
commenced a comprehensive review of the Academy’s 
current structure, operations, and programme offerings 
with a view to repositioning the Academy as a leading 
platform for strategic leadership training in taxation, 
fiscal policy, revenue administration, and related areas.

This initiative aligns with the Institute’s broader vision of 
strengthening professional capacity and supporting 
national development through high-level tax education 
and leadership training.

Appreciation
On behalf of the CITN Tax Academy Committee, I wish 
to express sincere appreciation to the 17th President 
and Chairman of Council, Council Members, and the 
leadership of the Institute for their vision, support, and 
commitment towards the repos i t ioning and 
strengthening of the CITN Tax Academy.

Special appreciation is extended for the inauguration of 
the CTA Committee on Wednesday, 18th March 2026, 
w h i c h  m a r k e d  a  s i g n i f i c a n t  s t e p  t o w a r d s 
institutionalising the Academy’s strategic direction and 
long-term growth objectives.

I also commend the commitment and contributions of 
members of the Committee, whose efforts have 
strengthened the Academy’s curriculum, expanded 
learning partnerships, and enhanced the quality of 
programme delivery. 

These collective efforts will continue to position the 
Academy to respond effectively to evolving tax reforms 
and the increasing demand for professional and digital 
capacity building within the taxation profession.

Dr. Titilayo Fowokan, mni, FCTI
Chairman,
CTA Committee
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TAXATION FACULTIES

COMMITTEE REPORT

The five Taxation faculties and their activities for this 
Presidential year are listed and detailed hereunder.

1)   International Taxation Faculty (INTTF)
2)   Tax Administration and Policy Faculty (TPAF)                     
3)   Direct Taxation Faculty (DTF)               
4)   Indirect Taxation Faculty (INDTF)
5)   Extractive Industry Taxation Faculty (EITF)
 
International Taxation Faculty (INTTF)
Highlights Of Activities
The International Taxation Faculty worked diligently to 
implement the Council-approved terms of reference 
assigned at the commencement of the Presidential year. 
In line with this mandate, the Faculty undertook the 
following activities:

i. The Faculty successfully organized a webinar titled 
“ECOWAS Tax Laws/Treaty: Fostering Tax Cooperation 
and Integration in West Africa” on November 18, 2025.
ii. The Faculty has scheduled a four-part webinar series 
which is to run for June 2026. 

The series aimed at providing practical and technical 
insights into the international tax reforms introduced 
under the Nigeria Tax Reform Acts of 2025.

iii. The Faculty has updated the Nigerian Tax Treaty 
Manual, originally published in 2014. The document is 
currently undergoing review.

iv. The Faculty participated in the development of 
suggested topics, learning objectives, and content for 
the Institute’s 2026 Mandatory Professional Training 

Programme.

Tax Policy And Administration Faculty (TPAF)

Highlight of Activity
The Tax Policy and Administration Faculty worked 
assiduously to implement the Council-approved terms 
of reference assigned at the commencement of the 
Presidential year. In furtherance of this mandate, the 
Faculty engaged in the following activities:

i. The Faculty successfully collaborated with the Enugu 
State Internal Revenue Service to host the South-East 
Zonal Sensitization Programme on the Implementation 
of the Nigeria Tax Reforms Agenda.

ii. The Faculty is also planning to collaborate with the 
Ogun State Internal Revenue Service to host the South-
West Zonal Sensit ization Programme on the 
Implementation of the Nigeria Tax Reforms Agenda.

iii. The Faculty is further planning to collaborate with the 
Plateau State Internal Revenue Service to host the 
North-Central Zonal Sensitization Programme on the 
Implementation of the Nigeria Tax Reforms Agenda.

iv. The Faculty is also planning to collaborate with the 
Akwa Ibom State Internal Revenue Service to host the 
South-South Zonal Sensitization Programme on the 
Implementation of the Nigeria Tax Reforms Agenda.

v. The Faculty participated in the development of 
suggested topics, learning objectives, and content for 
the Institute’s 2026 Mandatory Professional Training 
Programme.

Direct Taxation Faculty
Highlights Of Activities
The Direct Taxation Faculty worked diligently towards 
the implementation of the Council-approved terms of 
reference for the Presidential year. 
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In line with this mandate, the Faculty carried out the 
following activities:
i. The Faculty successfully organized a webinar titled 
“Mastering the Taxation of Individuals: Strategic 
Planning for Residents and Non-Residents under the 
Nigeria Tax Act, 2025” on October 29, 2025.

ii. The Faculty also successfully organized a webinar on 
“Computation of Income Tax and Development Levy 
under the Nigeria Tax Act for Manufacturing, 
Commercial, Telecommunication and Technology, 
Construction, and Related Companies” on March 10, 
2026.

iii. The Faculty further organized a successful webinar 
titled “Managing Tax Controversies in the Nigeria 2025 
Tax Era: From Assessment to Adjudication.”

iv. The Faculty participated in the development of 
suggested topics, learning objectives, and content for 
the Institute’s 2026 Mandatory Professional Training 
Programme.
 
Indirect Taxation Faculty
Highlight Of Activities
The Indirect Taxation Faculty worked towards the 
implementation of the Council-approved terms of 
reference for the Presidential year. In furtherance of this 
mandate, the Faculty engaged in the following 
activities:

I. The Faculty is currently reviewing the Indirect Tax 
Textbook in line with the new Nigeria Tax Reforms, with 
emphasis on Value Added Tax (VAT), Stamp Duties(SD), 
Customs and Excise Duties(C&E), and Capital Gains Tax 
(CGT).

II. The Faculty participated in the development of 
suggested topics, learning objectives, and content for 
the Institute’s 2026 Mandatory Professional Training 
Programme.

 

Extractive Industries Faculty
Highlight Of Activities
The Extractive Industries Faculty worked assiduously 
towards the implementation of the Council-approved 
terms of reference for the Presidential year. In pursuit of 
this mandate, the Faculty undertook the following 
activities:

i. The Faculty successfully organized a webinar titled 
“From the Petroleum Industry Act (PIA) to the Nigeria 
Tax Act 2025: Fiscal Restructuring and Its Implications 
for Petroleum Operations” on April 14, 2026.
ii. The Faculty also proposed a second webinar on 
“Repositioning Solid Minerals Taxation under Nigeria’s 
2025 Fiscal Reforms.”

iii. The Faculty evaluated the Petroleum Industry Act and 
identified grey areas within the Act. Consequently, the 
Faculty is in the process of developing a position paper 
aimed at addressing these identified gaps and proposing 
solutions that will support policymakers and encourage 
increased investment in the industry.

iv. The Faculty is also working on updates to the 
publication titled “Understanding Solid Minerals Law 
and Taxation.” The process has, however, been delayed 
due to ongoing policy adjustments within the Federal 
Ministry of Solid Minerals Development. 

Members remain committed to incorporating current 
developments and emerging trends prior to the 
publication of the material.

v. The Faculty contributed significantly to the 
development of topics, learning objectives, and content 
for the Institute’s 2026 Mandatory Professional Training 
Programme (MPTP).

Dr. Mark Abani, FCTI
Coordinating Dean, CITN Taxation Faculties
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CHAMBER OF COMMERCE

COMMITTEE REPORT

The Chamber of Commerce Relations Committee is 
pleased to present its report for the 2025/2026 
reporting year.

During the period under review, the Committee 
remained focused on strengthening institutional 
relationships between the Chartered Institute of 
Taxation of Nigeria (CITN) and key business and 
commercial bodies, particularly the Nigerian Association 
of Chambers of Commerce, Industry, Mines and 
Agriculture (NACCIMA). The Committee’s efforts were 
directed towards deepening strategic collaboration, 
enhancing stakeholder engagement, and repositioning 
existing partnerships to align with emerging 
developments in Nigeria’s tax and business 
environment.

1. Update on Proposed NACCIMA Courtesy Visit and 
Review of Memorandum of Understanding 
(MOU)

Following earlier proposals presented to Council 
concerning a strategic courtesy visit to the National 
President of NACCIMA, as well as the review of the 
existing Memorandum of Understanding between 
CITN and NACCIMA, the Committee wishes to provide 
an update on the progress made so far.

The Committee commenced preliminary engagements 
and internal consultations towards the successful 
execution of these initiatives. However, certain 
unforeseen circumstances affected the timely 
conclusion of the process. 

These included unavoidable scheduling constraints and 

health-related challenges encountered during critical 
stages of planning and coordination.

Despite these temporary setbacks, the Committee 
considered it necessary to adjust the implementation 
timeline in order to ensure that the engagements are 
executed with the level of professionalism, strategic 
alignment, and institutional excellence expected by 
Council. The Committee believed that a carefully 
coordinated engagement would better position the 
Institute to achieve meaningful and sustainable 
outcomes from the partnership.

2. Operational Continuity and Strategic Next Steps
Notwithstanding the challenges encountered, the 
Committee remains fully committed to delivering on its 
mandate and advancing the objectives of the Institute in 
the area of external institutional relations.
With leadership schedules now stabilised, the 
Committee has resumed strategic planning and 
coordination efforts towards the completion of the 
pending initiatives. The immediate action plans include 
the following:
 
Resumption of Engagement with NACCIMA
The Committee will reactivate formal communication 
with the leadership of NACCIMA with a view to 
securing a mutually convenient date for the proposed 
courtesy visit, either in Lagos or Abuja.

Acceleration of the MOU Review Process
The Committee, through its designated subcommittee, 
is intensifying efforts to finalise the review of the CITN-
NACCIMA Memorandum of Understanding. The 
revised document is expected to reflect current 
legislative developments, evolving tax policies, and 
recent amendments to relevant tax laws.

Activation of Subcommittees
The Committee has also commenced the deployment of 
the newly established Training Subcommittee and the 
Collaboration and Partnership Subcommittee. These 
structures are expected to drive the development of 
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structured engagement modules, strengthen 
relationship mapping with external organisations, and 
ensure immediate operational momentum following 
the formal engagement with NACCIMA.

Conclusion
The Committee respectfully requests Council to kindly 
take note of the challenges encountered during the 
reporting period and to graciously grant an extension of 
time to enable the successful conclusion of the 
NACCIMA engagement and the presentation of the 
reviewed Memorandum of Understanding.

The Committee remains optimistic that the ongoing 
engagements and proposed collaborations will further 
strengthen the Institute’s relationship with the 
organised private sector and enhance CITN’s visibility, 
relevance, and strategic influence within the national 
business community.

Muazu Usman, FCTI
Chairman,
Chamber of Commerce Relations Committee
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CTA PROJECT

COMMITTEE REPORT

The CTA Project Committee is pleased to present its 
report for the 2025/2026 Presidential Year.

The CTA Project Committee was established to facilitate 
the timely acquisition, preservation and development of 
land and physical infrastructure for the CITN Tax 
Academy. 

The Committee’s mandate is aligned with the Institute’s 
broader vision of developing a sustainable and well-
structured academic environment capable of 
supporting the long-term growth and strategic 
objectives of the Academy.

Inaugural Meeting and Review of Existing Assets
At its inaugural meeting during the Presidential Year 
under review, the Committee reviewed the current 
status of the lands already acquired for the proposed 
Academy project. 

The review focused on evaluating the available 
properties, assessing their strategic relevance to the 
long-term vision of the Academy and considering the 
necessary steps required for future infrastructural 
development.

Strategic Planning and Development Framework
The Committee noted that the successful planning and 
development of the proposed Academy facilities would 
require alignment with the broader strategic direction 
and regulatory framework being developed for the 
institution. Accordingly, the Committee is awaiting the 
framework and recommendations expected from the 
CTA Road Map initiative. 

The anticipated framework is expected to provide 
strategic guidance for the planning, design, 
development, and implementation of appropriate 
physical infrastructure for the Academy. 

This will ensure that all future developments are 
properly aligned with regulatory requirements, 
institutional objectives, and global best practices for 
academic infrastructure.

Conclusion
The Committee remains committed to supporting the 
long-term vision of the CITN Tax Academy through 
careful planning, strategic coordination and responsible 
infrastructure development. Upon receipt of the 
anticipated CTA Road Map framework, the Committee 
will be better positioned to align future infrastructural 
projects with statutory requirements and the broader 
vision for the proposed academic institution.
The Committee appreciates the support and confidence 
of Council and remains committed to delivering on its 
mandate in the overall interest of the Institute.

Sir Okon Okon, FCTI
Chairman
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EDUCATION

COMMITTEE REPORT

The Education Committee is pleased to present its 
report for the 2025/2026 Presidential Year.

At the commencement of the year under review, the 
Committee received its Terms of Reference from Council 
to guide the implementation of its responsibilities and 
operational activities. 

These Terms of Reference provided the framework for 
the planning and execution of the Institute’s Mandatory 
Professional Training Programme (MPTP), in-house 
training initiatives and collaborative seminars and 
workshops with external organisations and professional 
bodies.

During the period under review, the Committee 
remained committed to delivering high-quality 
professional development programmes aimed at 
strengthening the capacity of tax professionals, 
promoting continuous learning, and advancing the 
standards of taxation practice in Nigeria.

1. Mandatory Professional Training Programme 
(MPTP)
Between March and December 2025, the Committee 
successfully organised and delivered twenty-six (26) 
Mandatory Professional Training Programmes across 
various locations within and outside Nigeria.

The programmes included the Lagos 1st to 3rd Lap 
Virtual MPTPs, Lagos Physical MPTP, Abuja Virtual and 
Physical MPTPs, Benin, Uyo, Warri, Asaba, Owerri, 
Enugu, Abeokuta, Ibadan, Port Harcourt, Yenagoa, 

Calabar, Kano, Jos, Makurdi, Ilorin, Kaduna, Yola, Awka, 
the United Kingdom session, as well as the End-of-Year 
MPTP.

Out of the twenty-six (26) programmes conducted 
during the year, twenty-two (22) were held virtually, 
while four (4) were conducted physically. The 
Committee’s increasing adoption of virtual platforms 
significantly enhanced accessibility, participation, and 
convenience for members across different locations.
The successful execution of these programmes reflects 
the Institute’s continued commitment to professional 
education and capacity building within the tax 
profession.

2. Topics Covered During the 2025 Training Year
The tra ining programmes addressed several 
contemporary and emerging issues within the taxation 
and economic landscape. Topics treated during the year 
included:
1. Value Added Tax (VAT) Compliance: Understanding 

Obligations, Filing Requirements, and Procedures
2. Fiscal Policy Responses to Economic Crises in Nigeria
3. The Role of Artificial Intelligence in Combating Tax 

Evasion in Nigeria
4. Impact of Tax Policies and Tax Reforms on Economic 

Growth in Nigeria
5. The Impact of Tax Uncertainty on Foreign Direct 

Investment in Nigeria
6. The Role of Inter-Agency Collaboration in Enhancing 

Tax Compliance in Nigeria
7. Technology and Taxation: Benefits of Emerging 

Technologies
8. The Role of Technology in Tax Administration: E-

Filing, E-Payments, and Electronic Tax Clearance 
Certificates (E-TCC)

9. Harnessing Nigeria’s Development Minerals for 
Sustainable Economic Growth

10. VAT Fiscalisation and Electronic Invoicing in Nigeria
11. International Taxation: Treaties and Transfer Pricing 

Regulations
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12. Taxation of Cryptocurrency and Digital Assets in 
Nigeria

13. Taxation of the Digital Economy: Issues, Challenges, 
and Solutions

These topics were carefully selected to address evolving 
trends in taxation, technological advancement, 
regulatory reforms, and global best practices within the 
profession.

3. 2025 Education Retreat
The Committee successfully organised its Education 
Retreat with the participation of distinguished members 
of the Institute, including Council Members.

The retreat provided an opportunity to critically review 
the Institute’s training activities and strategically plan 
for the 2026 training year. Discussions focused on 
emerging areas in taxation practice, members’ 
professional development needs, and strategies for 
improving the delivery and accessibility of training 
programmes.

In line with the Institute’s increasing transition towards 
digital learning and virtual engagement, it was resolved 
that the 2026 MPTP Handbook would be produced 
exclusively in electronic format. The soft copy version 
will be hosted on the Institute’s website to enable easy 
access and download by members.

The Committee is optimistic that the continued 
expansion of virtual learning platforms and the 
introduction of more value-driven programmes will 
further increase participation in MPTP activities and 
strengthen the professional competence of members 
and other stakeholders.

4. In-House Training Programmes
During the year under review, the Committee also 
facilitated specialised in-house training programmes for 
the following organisations:
1. Lagos State Internal Revenue Service (LIRS) – Virtual 

Training
2. Dangote Industries Limited – Virtual Training
3. Nigeria Revenue Service (NRS) – Physical Training 
conducted across the six geopolitical zones
These programmes were designed to address 
organisation-specific training needs and further 
demonstrate the Institute’s role as a leading provider of 
tax education and professional capacity development in 
Nigeria.

5. Collaborative Training Programmes
The Committee also recorded significant progress in its 
collaborative engagements with external partners. In 
particular, the collaborative training initiative on Data 
Protection with Valuesoft Intelligent Automation 
commenced successfully during the year, with five (5) 
training sessions already conducted.

The partnership reflects the Committee’s commitment 
to expanding the scope of professional education 
beyond traditional taxation subjects and equipping 
members with relevant cross-disciplinary knowledge 
required in today’s digital and regulatory environment.

Conclusion
The Education Committee successfully implemented its 
2025 Terms of Reference through the delivery of 
twenty-six (26) MPTPs nationwide, specialised in-house 
training programmes for key organisations, and 
strategic collaborative initiatives in emerging areas such 
as data protection.

The Committee remains committed to sustaining this 
momentum by developing more innovative, value-
added, and professionally enriching programmes that 
will continue to strengthen the taxation profession and 
enhance the competence of members in the years 
ahead.

Babarinde Kolawole Ezekiel, FCTI
Chairman,
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EXAMINATIONS

COMMITTEE REPORT

The Examinations Committee is pleased to present its 
report for the period July 2025 to May 2026.

The year under review marked a significant milestone in 
the Institute’s examination administration process. 
Following the successful transition to Computer-Based 
Examinations (CBE) across all levels in April 2025, the 
Committee focused on strengthening the examination 
system, improving operational efficiency, and aligning 
the Institute’s assessment structure with emerging 
developments in taxation and professional practice.

In addition to the adoption of the CBE format, the 
Institute introduced a revised syllabus designed to 
reflect contemporary trends within the tax profession 
and enhance the competence of prospective tax 
practitioners.

Revised Syllabus and New Courses
As part of the curriculum review, the following new 
courses were introduced:
• Corporate, Business Law and Professional Ethics
• Taxation of Companies
• Taxation of Individuals
• Information Technology and Digital Taxation
• Governance and Strategic Tax Planning
• Extractive Industries Taxation
• Test of Professional Competence (TPC)

The revised examination structure combined Multiple-
Choice Questions (MCQs), Short Answer Questions 
(SAQs), and theory-based assessments administered 
entirely through the Computer-Based Examination 
platform. To ensure credibility, transparency, and 
operational efficiency, the examinations were 
conducted under live proctoring by two Council-
approved service providers.

October 2025 Examination Diet
The October 2025 examination diet was successfully 
conducted from 14th to 16th October 2025 using the 
Computer-Based Examination format. A total of 1618 
candidates registered for and participated in the 
examinations across the various stages of the Institute’s 
professional programme. The successful conduct of the 
examinations further demonstrated the growing 
acceptance and effectiveness of the CBE system 
introduced by the Institute.

April 2026 Examination Diet
The April 2026 examination diet was also successfully 
conducted from 14th to 16th April 2026 using the 
Computer-Based Examination platform. To support the 
smooth administration of the examinations, the 
Institute engaged two Council-approved CBE service 
providers. A total of 2100 candidates registered for the 
examinations, out of which five (5) candidates deferred 
their participation to the October 2026 diet. 
Consequently, 2095 candidates eventually participated 
in the April 2026 examinations.

Candidates’ Participation Summary
Overall, a total of 3713 candidates participated in the 
Institute’s examinations during the period under review. 
The breakdown is as follows:
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The increase in participation reflects growing 
confidence in the Institute’s examination process and 
the increasing relevance of the taxation profession in 
Nigeria.

E-Examination and E-Marking Process
All examinations conducted during the year under 
review were marked and reviewed electronically across 
all stages.  Prior to the commencement of the marking 
exercise, comprehensive training sessions were 
organised for assessors and reviewers by the approved 
CBT/CBE consultants. This enabled assessors and 
reviewers to carry out their assignments remotely and 
efficiently.

In addition, members of both the ICT Committee and 
the Examinations Committee actively participated in the 
monitoring, proctoring and review of candidates’ 
activities throughout the examination period to ensure 
compliance with examination standards and 
procedures. The e-marking and examination review 
processes were successfully executed without major 
disruption.

Continuous Sensitization of Students on CBT/CBE 
Examinations
In order to adequately prepare candidates for the 
CBT/CBE examination format, the Committee 
organised twelve (12) sensitization sessions ahead of 
the April 2026 examinations. The sessions were 
conducted virtually via Zoom over six consecutive 
Tuesdays for Foundation and PTX -1 candidates and six 
consecutive Thursdays for PT 2 candidates. Each session 
lasted a minimum of two hours.

During the sensitization programmes, candidates were 
educated on the operational procedures, examination 
guidelines, and expectations relating to the CBT/CBE 
format. Emphasis was also placed on examination 
ethics, technical requirements and practical guidance 
aimed at minimizing avoidable challenges during the 
examinations. To further familiarise candidates with the 
system, a mock examination was conducted as part of 
the preparatory activities.

OUTSTANDING STUDENTS – OCTOBER 2025 DIET
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The Committee is pleased to report that the above listed 
graduate students who distinguished themselves 
through exceptional academic performance in the 
October 2025 examination diet were formally 
recognised and honoured during the Institute’s 54th 
Induction Ceremony held in Abuja in April 2026. 

The awards covered outstanding performance across 
various subjects and categories, including Best Overall 
Graduating Student and Best Overall Graduating 
Female Student. 

The Committee acknowledges and appreciates the 
generous support of sponsors and donors whose 
contributions continue to encourage academic 
excellence among students of the Institute.

CITN – Caleb University Memorandum of 
Understanding (MOU)
The Institute, in collaboration with Caleb University, 
signed a Memorandum of Understanding aimed at 
expanding academic and professional development 
opportunities for members and students of the Institute.

The partnership covers the following programmes:
• MBA Taxation
• MSc Accounting/ACTI
• MSc Finance/ACTI
• MBA/ACTI

• MSc Economics/ACTI

The Memorandum of Understanding was signed on 8th 
May 2025, with implementation scheduled to 
commence immediately. The collaboration represents 
another important step in strengthening professional 
education, academic advancement and capacity 
development within the taxation profession.

Appreciation
The Committee wishes to express sincere appreciation 
to Council for the confidence reposed in the 
Examinations Committee during the period under 
review.

Profound gratitude also goes to all members of the 
Committee for their unwavering support, dedication 
and commitment throughout the year. Their collective 
efforts greatly contributed to the successes recorded by 
the Committee.

Mr. Funso Abidakun, FCTI
Chairman, Examinations Committee
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COMMITTEE REPORT

The ICT Committee is pleased to present its report for 
the 2025/2026 reporting year.

During the period under review, the Committee 
remained focused on advancing the Institute’s digital 
transformation agenda through the deployment of 
innovative technology solutions aimed at improving 
operational efficiency, enhancing member experience 
and strengthening service delivery across the Institute’s 
digital platforms.

The Committee continued to support the Institute’s 
strategic objectives by implementing technology-driven 
initiatives that enhanced communication, automation, 
digital learning, online examinations, governance 
processes and stakeholder engagement.

1. Web Portal Enhancements
The Web Portal Enhancement Project approved by 
Council was successfully completed and delivered to the 
relevant user departments and stakeholders of the 
Institute. As part of the enhancement exercise, several 
critical upgrades and integrations were implemented to 
improve system efficiency, accessibility, user experience 
and overall digital service delivery.

Key improvements introduced include:
• Email integration
• Integration of the Zenith GlobalPay platform
• Improved registration performance and user interface 
enhancements
• Optimisation of online processes and digital 
operations
The successful completion of the project has 

significantly improved communication, payment 
processing, operational efficiency and overall service 
delivery to members and stakeholders.

2. CITN Taxation & You (CTAY) Digital Studio
The development of the CITN Taxation & You (CTAY) 
Digital Studio was successfully completed during the 
year under review. The initiative was driven by the 
increasing visibility and growing relevance of the CTAY 
programme, which has continued to attract wider 
stakeholder participation and sponsorship support.

The studio is expected to strengthen the Institute’s 
media and public engagement efforts by improving 
content production quality, programme delivery, and 
public awareness on taxation-related matters.

3. CITN–NRS E-Invoicing Workshops
In collaboration with the Nigeria Revenue Service (NRS), 
the ICT Committee successfully organised specialised 
workshops on the Federal Inland Revenue Service (FIRS) 
e-Invoicing Merchant-Buyer Solution (MBS).
The workshops focused on educating members and 
stakeholders on:
• The objectives of the e-Invoicing initiative
• Compliance requirements
• Benefits of digital invoicing systems
• Opportunities for improved tax administration and 
business efficiency

The sessions provided participants with practical 
insights into the evolving digital tax environment and 
emerging compliance expectations within Nigeria’s tax 
administration framework.
The workshops also received sponsorship support from 
accredited e-invoicing service providers, including:
• Pasca Technology Limited
• Hoptool Technology
• eTranzact
• Digitax
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4. Memorandum of Understanding with TAXPADI 
CORVENDRA

During the period under review, the Institute initiated 
collaboration discussions with TAXPADI CORVENDRA 
through a Memorandum of Understanding (MoU).

The proposed collaboration is aimed at exploring 
opportunities in:
• Digital tax solutions
• Technology innovation
• Professional development initiatives
• Capacity building and digital transformation 
programmes

The partnership is expected to further support the 
Institute’s strategic drive towards innovation, 
technology adopt ion,  and improved d ig i ta l 
engagement.

5. CITN Computer-Based Test (CBT) Examination 
Support

The ICT Committee continued to provide technical 
support and operational oversight for the Institute’s 
Computer-Based Test (CBT) examinations.

During the year under review, notable improvements 
were recorded in the following areas:
• System stability and performance
• Cand ida te  management  and  examina t ion 
coordination
• Examination monitoring and administration
• User experience and technical support services

The Committee remains committed to continuously 
improving the Institute’s CBT infrastructure to ensure 
efficient, secure, transparent, and credible examination 
processes.

6. Enhancement of the E-Voting Platform
Work also continued on the enhancement of the 
Institute’s E-Voting Platform in order to improve the 
overall electronic voting experience for members.

The enhancement focused on:
• Improved voter authentication and security
• Better accessibility and user experience
• Improved reporting and audit functionalities
• Increased platform reliability and scalability
These improvements are aimed at ensuring transparent, 
secure, seamless, and credible electronic voting 
processes for the Institute’s elections and governance 

activities.

7. Regular Update of Website Content
The ICT Department continued to provide regular 
updates and maintenance of the Institute’s website to 
ensure the timely dissemination of information to 
members, stakeholders, and the general public.

Updates carried out during the reporting period 
included:
• Publication of Institute programmes and events
• Upload of notices, circulars, and announcements
• Updates on conferences, induction programmes, and 
examinations
• Website optimisation and routine maintenance

These efforts contributed significantly to improved 
accessibility of information, enhanced stakeholder 
engagement, and increased visibility of the Institute’s 
activities.

8. Automated Aged Members Functionality on the 
Portal

During the year under review, the ICT Committee 
implemented an automated aged-members 
functionality on the Institute’s portal. The initiative was 
des igned to  improve the management  and 
administration of aged members’ records through 
process automation and reduced manual intervention. 
This implementation aligns with the Institute’s broader 
digital transformation strategy aimed at improving 
operational efficiency and enhancing member 
experience.

9. Technology Innovation at the 28th Annual Tax 
Conference

The ICT Committee played a major role in driving 
technology innovation during the 28th Annual Tax 
Conference of the Chartered Institute of Taxation of 
Nigeria. Several digital solutions and technology-driven 
initiatives were deployed to improve participant 
experience, operational coordination, and conference 
management. These included:
• Digital registration and accreditation systems
• Online payment and confirmation platforms
• Digital access to conference materials, e-certificates, 
credit hours, and presentations
• Deployment of Silent Disco technology during 
breakout sessions and the gala night to enhance 
engagement, particularly among younger participants
The deployment of these innovations contributed to 
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smoother conference operations, improved participant 
engagement, and enhanced overall service delivery 
during the conference.

Conclusion
The ICT Committee remains committed to driving the 
Institute’s digital transformation agenda through 
innovative, efficient, and user-focused technology 
solutions.

The achievements recorded during the period under 
review reflect the Committee’s continued commitment 
to strengthening operational efficiency, enhancing 
member experience, and improving digital service 

delivery across the Chartered Institute of Taxation of 
Nigeria.

Ruth Abiola Adimula, Esq., PhD
Chairman, ICT Committee
Chartered Institute of Taxation of Nigeria (CITN)
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INTERGOVERNMENTAL

COMMITTEE REPORT

The Intergovernmental Relations Committee is pleased 
to present its report for the 2025/2026 Presidential Year.

During the period under review, the Committee 
remained focused on strengthening the Institute’s 
relationships with key government institutions and 
public sector stakeholders. 

The Committee continued to facilitate strategic 
engagements aimed at promoting the interests of the 
Chartered Institute of Taxation of Nigeria (CITN), 
advancing institutional visibility and reinforcing the 
Institute’s role within Nigeria’s tax administration and 
governance framework.

1. Courtesy Visits and Strategic Engagements
As part of its mandate to strengthen institutional 
relationships with government agencies and public 
office holders, the Committee facilitated courtesy visits 
by the leadership of the Institute to the following 
offices:
• The Accountant-General of the Federation
• The Deputy Senate President of the National Assembly
These engagements provided valuable opportunities 
for the Institute to deepen collaboration, strengthen 
strategic partnerships, and advance discussions on 
issues affecting the taxation profession and national 
fiscal development.

In addition, the Committee advised that priority 
attention be given during the current Presidential Year 
to courtesy visits and engagements with the following 
key government institutions:
1. Minister of the Federal Capital Territory (FCT) – to 

further pursue discussions regarding the allocation of 
land for the Institute in Abuja.

2. Head of the Civil Service of the Federation – to 
advocate for the inclusion and recognition of the CITN 
qualification within the Conditions of Service.
3. Minister of Finance – to deepen institutional 
engagement with the Ministry on matters relating to 
taxation, fiscal policy, and professional collaboration.
The Committee believes that sustained engagement 
with these critical stakeholders will further strengthen 
the Institute’s institutional relevance and strategic 
influence within government circles.

2. Engagement with the Nigerian Governors’ Forum
The Committee is currently facilitating discussions with 
the Nigerian Governors' Forum with a view to arranging 
an engagement between the leadership of the Institute 
and state governors across the federation. The 
proposed meeting is intended to provide the Institute 
with an opportunity to present its position on key policy 
and professional matters affecting tax administration at 
the sub-national level.

Particular attention is being given to concerns 
surrounding the appointment of non-members of the 
Chartered Institute of Taxation of Nigeria as Chairmen 
of State Revenue Boards in some states. The Committee 
continues to advocate for professionalism, regulatory 
compliance, and adherence to the statutory role of the 
Institute in matters relating to taxation practice and 
administration.

3. Follow-Up on Allocation of Land in Abuja
The Committee also continued to follow up on the 
Institute’s application for the allocation of a suitable plot 
of land in Abuja by the Federal Capital Territory 
Administration. The Committee remains optimistic that 
ongoing engagements with relevant authorities will 
yield positive results and support the Institute’s long-
term infrastructural and institutional development 
objectives.
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4. Committee Meetings and Participation
The Committee is pleased to report that all its meetings 
during the period under review were held as scheduled. 
Attendance and participation by members remained 
commendable throughout the year, with an average 
attendance rate of approximately 95%. This level of 
commitment and active participation greatly 
contributed to the effective discharge of the 
Committee’s responsibilities.

Conclusion
The Intergovernmental Relations Committee remains 
committed to strengthening the Institute’s engagement 
with government institutions and public sector 
stakeholders in furtherance of the Institute’s strategic 
objectives. 

The Committee will continue to pursue constructive 
partnerships, advocate for the interests of the Institute, 
and promote policies that strengthen professionalism 
and effective tax administration in Nigeria.

Prof. Aminu S. Mikailu, FCTI
Chairman,
Intergovernmental Relations Committee
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INVESTIGATION PANEL

COMMITTEE REPORT

The Investigation Panel is pleased to present its report 
for the 2025/2026 Presidential Year.

The Investigation Panel, which comprises five (5) 
members including the Chairman, continued to 
discharge its responsibilities in line with its mandate 
during the year under review. 

The Panel remained committed to ensuring fairness, 
objectivity, due process and adherence to the 
professional and administrative standards of the 
Institute.

Matter Referred to the Panel
During the reporting period, the Panel received and 
commenced consideration of one (1) matter referred to 
it by the Office of the Registrar/Chief Executive in 
accordance with established procedures.

The matter before the Panel relates to:
• Alleged Non-Compliance with Administrative 
Directives
Total Number of Cases: One (1)
Status of the Matter
The Investigation Panel has continued to review and 
deliberate on the matter through its proceedings and 
internal consultations. In handling the case, the Panel 
has remained guided by the principles of fairness, 
confidentiality, and objectivity, while ensuring that all 
relevant facts and issues are carefully examined before 
any determination is made. 

Accordingly, the matter remains pending before the 
Panel for further consideration and conclusion.

Conclusion
The Investigation Panel remains committed to carrying 
out its responsibilities diligently and professionally in 
line with the Institute’s rules, ethical standards and 
established procedures.

The Panel appreciates the confidence reposed in it by 
the leadership of the Institute and will continue to 
ensure that matters referred to it are handled with the 
highest level of integrity, fairness, and professionalism.

Dr. Zaid Abubakar, FCTI
Chairman, Investigation Panel
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PROPERTY DEVELOPMENT

COMMITTEE REPORT

The Lands and Property Development Committee is 
pleased to present its report for the 2025/2026 
Presidential Year.

The Committee remained committed throughout the 
year to advancing the Institute’s land acquisition and 
property development initiatives in line with the 
strategic objectives of the Chartered Institute of 
Taxation of Nigeria (CITN). During the period under 
review, the Committee held its meetings as scheduled in 
the approved calendar for the Presidential Year, 
recording over 80% attendance at each meeting.
The Committee continued to provide advisory support 
and strategic recommendations on matters relating to 
the Institute’s landed properties across various locations 
in the country.

1. Courtesy Visit to the Governor of Katsina State
The Committee reiterated the importance of a courtesy 
visit by the President of the Institute, accompanied by 
selected members of the Committee, to the Governor of 
Katsina State.

The proposed visit is intended to formally engage the 
Governor on the earlier promise of land allocation made 
to the Institute by the previous administration and to 
seek confirmation and actualisation of the gesture. The 
Committee believes that direct engagement with the 
State Government will further strengthen the Institute’s 
relationship with the state and facilitate progress on the 
proposed land allocation.

2. Uyo Land
With respect to the Institute’s land in Uyo, the 
Committee aligned with the position of Council and 

further advised that the Institute should leverage the 
support and goodwill of the Akwa Ibom State 
Government in securing building plan approvals and 
mobilising the necessary institutional support required 
for the development of the property. 

The Committee is  opt imist ic  that enhanced 
collaboration with the relevant state authorities will 
acce lerate  progress  towards  the successfu l 
development of the site.

3. Ilorin Land
Regarding the Institute’s property at Amoyo in Ilorin, 
the Committee noted the decision of Council and 
recommended that professional estate valuers be 
engaged to determine the current market value of the 
land. 
This recommendation is intended to enable the Institute 
to establish an appropriate and competitive valuation in 
the event of a proposed sale of the property.

4. Sokoto Land
The Committee sought and obtained Council’s approval 
for three selected members to undertake an inspection 
visit to the Institute’s land in Sokoto. 
The purpose of the inspection is to assess the location of 
the property, evaluate its suitability for the Institute’s 
intended object ives ,  and prov ide informed 
recommendations to Council for further consideration 
and decision-making.

Conclusion
The Lands and Property Development Committee 
remains committed to supporting the Institute’s 
infrastructural growth and long-term development 
objectives through effective management, evaluation, 
and strategic utilisation of its landed properties. 
The Committee will continue to work closely with 
Council and relevant stakeholders to ensure that the 
Institute derives maximum value from its property 
assets across the country.

Alhaji Ali Manga Bulama, FCTI
Chairman,Lands and Property Development Committee
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MEMBERSHIP & 
PROFESSIONAL CONDUCT

COMMITTEE REPORT

The Membership and Professional Conduct Committee 
is pleased to present its report for the 2025/2026 
Presidential Year.

During the period under review, the Committee 
conducted its activities in line with its approved Terms of 
Reference and remained focused on strengthening the 
Inst i tute’s membership structure, upholding 
professional standards, and enhancing member 
engagement across all cadres.

The Committee continued to play a critical role in 
preserving the integrity and reputation of the Chartered 
Institute of Taxation of Nigeria (CITN) through the 
rigorous assessment of membership applications, 
effective membership retention initiatives and the 
promotion of professional ethics and conduct.

In addition, deliberate efforts were made to improve the 
overall membership experience, reinforce members’ 
sense of belonging and ensure that the Institute’s 
membership framework remains aligned with its 
strategic objectives of excellence, professionalism, and 
inclusivity.

1. Membership Growth
The Committee recorded a significant increase in 
membership applications during the year under review. 
This growth reflects the increasing recognition of the 
Institute’s professional standing and the growing 
acceptance of CITN certification as a benchmark for 
competence, credibility, and professionalism within the 

taxation and financial services sectors. The Committee 
remains encouraged by the sustained interest of tax 
practitioners and related professionals in joining the 
Institute.

2. 53rd Induction Ceremony
The 53rd Induction Ceremony of the Institute was held 
on Thursday, 27th November 2025, at Alpha Hall, 
Daystar Christian Centre, Oregun, Lagos. The 
ceremony attracted a distinguished audience 
comprising Council Members, Past Presidents of the 
Institute, senior professionals, invited guests, and family 
members of the inductees.

Chief (Dr.) Oladeji Akinyele, FCTI, Managing 
Consultant Partner at CSDC Consulting Limited, served 
as the Guest of Honour, while Dr. Gbenga Daniel, 
Director at the Federal Inland Revenue Service (now 
Nigeria Revenue Service), delivered the Pep Talk. In his 
address, he encouraged the newly inducted members to 
uphold the standards, ethics, and professional values of 
the Institute while contributing meaningfully to the 
advancement of the taxation profession in Nigeria.

At the ceremony, a total of 1,901 qualified applicants 
were inducted as Associate Members of the Institute. 
This figure comprised:
• 1,733 Direct Membership entrants
• 168 Graduate Students who successfully passed the 
Institute’s April 2025 diet examinations
The event was successfully organised and further 
reinforced the Institute’s commitment to professional 
excellence and membership growth.

3. Fellowship Conferment Ceremony
The Fellowship Conferment Ceremony was held on 
Saturday, 22nd November 2025, at Highpoint Event 
Centre & Suites, Lagos. During the ceremony, a total of 
698 members were elevated from Associate 
Membership status to Fellowship status in recognition 
of their distinguished professional contributions, 
commitment to the Institute, and years of service to the 
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taxation profession. 
The event was conducted successfully and provided 
another opportunity for the Institute to demonstrate its 
organisational excellence and hospitality.
Mr. Tunde Adaramaja, FCTI, Managing Partner at TAC 
Professional Services, attended the event as the Special 
Guest of Honour.

4. Practice Licence Issuance
During the period under review, the Committee 
recommended and secured approval for eighty-nine 
(89) professionally qualified applicants to be issued 
licences to practice taxation. The licences were formally 
presented in February 2026 at the Tax Professionals 
House, Lagos Secretariat of the Institute.

As part of the licensing process, the practitioners 
participated in two technical presentations designed to 
reinforce professional standards, ethical responsibilities, 
and current practice requirements. Upon completion of 
the programme, successful applicants were issued their 
Certificates to Practice, official seals, and professional 
stamps.

The event received wide coverage in both print and 
electronic media. The technical sessions were organised 
by the Tax Practice Monitoring Committee to educate 
both newly licensed and existing practitioners on 

current compliance obligations and professional 
expectations within the industry.

5. 54th Induction Ceremony
The 54th Induction Ceremony of the Institute was held 
on Thursday, 30th April 2026, at Bolton White Event 
Centre, Wuse Zone 7, Abuja. At the ceremony, a total of 
1,460 qualified applicants were admitted as Associate 
Members of the Institute. This comprised:
• 1,253 Direct Membership entrants
• 207 Graduate Students who successfully passed the 
Institute’s October 2025 diet examinations
Senator Sunday Marshall Katung attended the 
ceremony as the Special Guest of Honour.

The event also featured Dr. Zaid Abubakar, FCTI, 
Executive Chairman of the Kano State Internal Revenue 
Service, as the Keynote Speaker. In his presentation, he 
shared valuable insights from his professional journey 
and encouraged the newly inducted members to 
embrace professionalism, continuous learning, and 
integrity in the discharge of their duties.

6. Membership Indebtedness Management
The Committee is pleased to report a significant 
reduction in the level of membership indebtedness 
during the year under review. This improvement was 
largely achieved through the coordinated efforts of the 



2025

ANNUAL 
REPORT
& ACCOUNTS

C H A R T E R E D I N S T I T U T E O F T A X A T I O N O F N I G E R I A   -   2 0 2 6 A N N U A L G E N E R A L M E E T I N G

50

Secretariat staff and the effective implementation of the 
Council-approved policy on the delisting of members 
with subscription arrears of five years and above.
The policy has contributed significantly to the recovery 
of outstanding subscriptions, improved membership 
compliance, strengthened the Institute’s membership 
database, and enhanced the overall financial position of 
the Institute.

Appreciation
The Committee hereby  express sincere appreciation to 
Council, Management and the Secretariat staff for their 
unwavering support, cooperation and commitment 
throughout the Presidential Year. The Committee deeply 
appreciates the collaboration received from various 
Departments and Committees of the Institute, which 
greatly contributed to the successful execution of our 
mandate.

Special appreciation is extended to the 17th President 
and Chairman of Council, Mr. Innocent Chinyere 
Ohagwa, FCTI, for his visionary leadership and for 
creating opportunities that continue to support the 
professional growth and development of members.

The Committee also acknowledges the dedication and 
professionalism of the Membership and Professional 
Conduct Department under the Directorate of 
Corporate and Internal Services for their responsiveness 
and commitment in handling membership-related 
responsibilities throughout the year.

Finally, heartfelt appreciation goes to members of the 
Committee for their dedication, teamwork, and 
unwavering commitment to the objectives of the 
Institute.
The Committee remains resolute in upholding the 
highest standards of professionalism and service 
delivery while continuing to support the strategic goals 
of the Institute and the advancement of the taxation 
profession in Nigeria.

Dr. Adeyemi Sheriff Sanni, FCTI
Chairman,
Membership and Professional Conduct Committee
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SECRETARIAT

REPORT

Distinguished President, Council Members, Past 
Presidents, Fellows, Members of the Institute, 
distinguished guests, ladies and gentlemen, it is my 
privilege to present the Secretariat Report for the 
2025–2026 Presidential Year.

1.0 Introduction
The year under review was marked by significant 
institutional activities, ongoing reforms within the tax 
ecosystem, increased stakeholder engagement and 
continued efforts to strengthen the Institute’s 
operational efficiency and service delivery. 

Throughout the year, the Secretariat remained focused 
on supporting the Institute’s strategic objectives 
through effective administration, institutional 
coo rd ina t ion ,  ope ra t i ona l  suppor t ,  d ig i t a l 
transformation, and the implementation of Council 
policies and programmes.

This report highlights the major activities, operational 
developments, strategic interventions, and institutional 
support initiatives undertaken by the Secretariat during 
the period under review.

2.0 Institutional Coordination and Operational 
Support

During the year under review, the Secretariat continued 
to serve as the administrative and coordinating hub of 
the Institute by providing operational, technical, 
logistical, and institutional support to Council, EXCO, 
Committees, Faculties, District Societies and other 
organs of the Institute.
The Secretariat facilitated the implementation of 

Counci l  dec is ions,  coordinated inst i tut ional 
programmes and stakeholder  engagements, 
maintained statutory and administrative records, 
strengthened internal communication systems and 
ensured operational continuity across the Institute. 

Particular attention was also given to improving internal 
processes, enhancing responsiveness and strengthening 
service delivery standards in line with the Institute’s 
commitment to professionalism, accountability, and 
institutional excellence.

3.0 Membership Administration and Records 
Management

The Secretariat continued to prioritize the maintenance 
of a credible, accurate, and up-to-date membership 
database in line with the Institute’s regulatory 
responsibilities.

During the year, significant efforts were directed 
towards:
• Membership data cleansing and validation
• Profile update campaigns
• Improved communication with members
• Processing of membership applications and upgrades
• Subscription compliance monitoring
• Enhanced member support and engagement services
Members were continually encouraged to update their 
telephone numbers, email addresses and other profile 
information to improve communication efficiency and 
access to institutional services. These initiatives 
contributed to strengthening the integrity of the 
Institute’s membership records and improving overall 
member engagement.

4.0 Digital Transformation and Operational 
Efficiency

The Secretariat sustained its commitment to digital 
transformation and operational modernization across 
the Institute’s activities. Major digital initiatives 
implemented during the year included:
• Full implementation of Computer-Based Testing (CBT) 
across all stages of the Institute’s Professional 
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Examinations
• Enhancement of virtual engagement platforms
• Deployment of the Virtual Help Desk initiative
• Introduction of the WhatsApp Chatbot support 
system

• Improvement of online registration and event 
management processes

• Expansion of digital access to MPTP materials and 
certificates

• Strengthening of the Institute’s digital communication 
platforms

These initiatives significantly improved operational 
efficiency, accessibility, response time, and overall 
service delivery to members and stakeholders.

5.0 Professional Training and Capacity 
Development

The Institute continued to strengthen professional 
competence and continuous learning through the 
Mandatory Professional Training Programme (MPTP), 
webinars, conferences, technical sessions and other 
capacity-building initiatives delivered during the year 
under review. The MPTP remained a major platform for 
professional development and compliance. 

In line with the Institute’s policy, members are required 
to pay the prescribed MPTP fee of 15,000 as part of 
their annual subscription, which entitles them to 
participate in one virtual MPTP annually. The 
programme was delivered through both physical and 

virtual formats across several locations within and 
outside Nigeria, including the United Kingdom and the 
United States of America.

To sustain quality and relevance, experienced facilitators 
were engaged across key areas of taxation and 
professional practice, while participant evaluations and 
feedback mechanisms were used to support continuous 
improvement.

Members also continued to access certificates, training 
papers and credit-hour records through the Institute’s 
digital platforms, particularly CITN Events Portal.

CITN Taxation & You
The monthly CITN Taxation & You programme 
continued to serve as an important platform for public 
enlightenment and stakeholder engagement on topical 
issues relating to taxation, fiscal policy, governance and 
the economy. 

The programme also contributed significantly to 
enhancing the Institute’s visibility while creating 
opportunit ies for sponsorships and strategic 
partnerships.

The Secretariat is pleased to report substantial progress 
towards the establishment of the CITN Taxation & You 
Studio, which is expected to further strengthen the 
Institute’s digital broadcasting capacity and public 

CITN TAXATION & YOU
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education mandate.

The Institute appreciates the support and partnership of 
organisations such as:
• Lagos State Internal Revenue Service
• Ogun State Internal Revenue Service
• Kwara State Internal Revenue Service
• Plateau State Internal Revenue Service
The Secretariat looks forward to deeper collaboration 
with stakeholders in the coming Presidential Year.
These initiatives further reinforced the Institute’s 
commitment to professional excellence, member 
development, stakeholder engagement, and the 
advancement of taxation knowledge and practice both 
within and outside Nigeria.

6.0 Media Visibility, Collaborations and 
Stakeholder Engagements

The Secretariat intensified efforts towards improving 
the visibility and public presence of the Institute through 
strategic media engagement, digital communication 
initiatives and stakeholder collaborations.

The Institute’s social media platforms, including 
Facebook, Instagram, LinkedIn, X (formerly Twitter), 
WhatsApp and TikTok, were actively utilized for 
member engagement, programme publicity and 
dissemination of institutional information.
Media relations were also strengthened to improve 
coverage of Institute programmes and activities across 
major media platforms, including:
• Nigerian Television Authority
• TVC Communications
• Africa Independent Television
• Arise News

During the reporting period, the Institute also sustained 
productive relationships with professional bodies, 
academic institutions, revenue authorities, regulatory 
agencies and other strategic stakeholders. 

These engagements supported knowledge sharing, 
professional development, policy discourse, digital 
transformation initiatives, and broader contributions to 
national conversations on taxation, fiscal governance, 
and economic development.

7.0 National Tax Reform Engagements
The Secretariat actively supported the Institute’s 
participation in ongoing National Tax Reform 
engagements and stakeholder consultations relating to:

• The Nigeria Tax Act (NTA) 2025
• The Nigeria Tax Administration Act (NTAA) 2025
• The Joint Revenue Board (Establishment) Act 2025
• Other emerging fiscal and regulatory reforms

The Institute continued to contribute meaningfully to 
national discourse through conferences, webinars, 
public enlightenment programmes, technical sessions, 
stakeholder consultations and media advocacy on issues 
relating to tax administration, compliance, digital 
taxation, fiscal governance and institutional reform.

8.0 Staff Development and Administrative 
Capacity

The Secretariat remained committed to staff 
development and institutional capacity building 
throughout the year under review. Selected senior staff 
participated in the Policy Strategy and Leadership 
Course (PSLC) at the National Institute for Policy and 
Strategic Studies, while other members of staff attended 
various professional training and development 
programmes aimed at improving productivity, 
efficiency, professionalism and service delivery.

These initiatives contributed to strengthening the 
administrative capacity of the Secretariat and improving 
operational effectiveness across departments.

9.0 Subscription Compliance and Member 
Engagement

The Secretariat continued to intensify efforts towards 
improving annual subscription compliance through 
direct engagement with members, reminder 
communications, digital outreach initiatives, and 
dedicated follow-up mechanisms. 

Members are reminded that annual subscriptions 
become due on 1st January each year and remain a 
major source of revenue supporting the operations and 
activities of the Institute.
Accordingly, members are encouraged to remain 
financially up to date in order to continue enjoying the 
benefits and privileges associated with membership of 
the Institute.

10.0 Institutional Challenges
During the year under review, the Secretariat continued 
to navigate certain operational and institutional 
challenges, particularly:
• Delayed payment of annual subscriptions by some 
members
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• Low participation in selected professional programmes 
and webinars
• Incomplete member profile information affecting 
communication and outreach efforts
The Secretariat recognizes the prevailing economic 
realities affecting members and consequently 
intensified engagement, communication and support 
initiatives aimed at improving subscription compliance, 
p rogramme par t i c ipa t ion ,  and  s takeho lde r 
engagement. Members are also encouraged to 
regularly update their profile information on the 
Institute’s platforms to improve communication 
efficiency and access to institutional services.
Notwithstanding these challenges, the Secretariat 
remained committed to maintaining operational 
effectiveness and improving service delivery across the 
Institute.

11.0 Strategic Outlook
In the coming Presidential Year, the Secretariat will 
continue to prioritize:
• Digital transformation initiatives
• Enhanced member experience and support services
• Improved subscription compliance
• Operational efficiency
• Stakeholder engagement
• Tax reform capacity development
• Technology-driven service delivery

The Secretariat also looks forward to leveraging 
innovation, technology and strategic partnerships to 
further strengthen the Institute’s visibility, institutional 
relevance and professional impact both within Nigeria 
and internationally.

12.0 Appreciation and Conclusion
I sincerely appreciate the Council, EXCO, Past 
Presidents, Committee Chairmen, Deans of Faculties, 
District Society Chairmen, members and stakeholders 
for their support, cooperation, and contributions 
throughout the year under review.

I also specially commend the staff of the Secretariat for 
their dedication, professionalism, resilience and 
unwavering commitment to the successful execution of 
the Institute’s mandate.

Finally, I give all glory to Almighty God for His 
faithfulness, protection and guidance over the Institute 
and its members throughout the 2025–2026 
Presidential Year.

Afolake Oso, FCTI
Registrar/Chief Executive
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STUDENT AFFAIRS

COMMITTEE REPORT

It is with great pleasure that the Student Affairs and 
Tertiary Relations Committee presents its report for the 
2025/2026 reporting year.

During the period under review, the Committee 
remained committed to advancing tax education at 
both elementary and tertiary levels, while also 
strengthening awareness and interest in taxation 
among young Nigerians. 

The Committee pursued init iatives aimed at 
institutionalization tax education within the national 
academic framework and encouraging students to 
develop interest in taxation as a profession and civic 
responsibility.

1. Development of Taxation Curriculum for Primary 
and Secondary Schools

In furtherance of the Institute’s “Catch Them Young” 
initiative, the Committee collaborated with relevant 
stakeholders in the education sector to develop taxation 
curricula for both primary and secondary schools. 

The objective of this initiative is to promote tax 
consciousness and voluntary compliance among 
younger generations by introducing taxation education 
at the foundational stages of learning.

The proposed curricula are intended to position Taxation 
as a subject that can eventually be examined by major 
national examination bodies, including WAEC, NECO, 
and NABTEB.

To advance this initiative, the Institute worked closely 

with stakeholders such as the National Universities 
Commission (NUC), the National Commission for 
Colleges of Education (NCCE), Nigeria Revenue Service 
(NRS) and other relevant bodies. 

A stakeholders’ seminar involving the Chartered 
Institute of Taxation of Nigeria (CITN), NUC, and NCCE 
has been scheduled for June 2026 to facilitate the 
consideration of the curricula by the Nigerian 
Educational Research and Development Council 
(NERDC).

Similarly, curricula for Taxation at the Nigeria Certificate 
in Education (NCE) and Bachelor of Science Education 
(B.Sc. Ed.) levels were also developed. These 
programmes are designed to ensure the availability of 
qualified teachers who can effectively teach taxation at 
the elementary and secondary school levels.

The Committee notes that both curricula will undergo 
thorough review and critique at the stakeholders’ forum 
before presentation to the NCCE and NUC for 
consideration and possible approval.

2. North-East Secondary Schools Tax Debate in 
Gombe

As part of efforts to deepen tax awareness among 
secondary school students, the Committee organised 
the North-East Secondary Schools Tax Debate on 
Thursday, 21 May 2026, at the Federal College of 
Education (Technical), Gombe.

The event was sponsored by Egghead Group and 
attracted participation from several schools across the 
North-East region. The debate provided students with a 
platform to demonstrate their knowledge, critical 
thinking, and public speaking skills on taxation-related 
issues.

At the end of the competition, the following students 
emerged as winners:
• Winner: Salma Idris Koli, Gombe Children and High 

School – 200,000
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• First Runner-Up: Ruth Bala, Evangel College, Gombe – 
150,000

• Second Runner-Up: Khadijah Yahaya, Government 
College, Gombe – 100,000

The Committee acknowledges the support of the 
sponsor and all participating schools for contributing to 
the success of the programme.

3. 2026 National Tax Debate
The 2026 National Tax Debate for tertiary institutions 
was successfully held on Wednesday, 13 May 2026, 
during the Annual Tax Conference at the Ahmed Tinubu 
International Conference Centre, Abuja.

The competition featured representatives from six 
tertiary institutions that qualified for the grand finale. 
The debate was highly competitive and showcased the 
intellectual capacity, analytical skills, and growing 
interest of Nigerian students in taxation and fiscal policy 
matters.

At the conclusion of the contest, the following 
participants emerged as winners:

1. Winner: Badmus Aminat, Obafemi Awolowo 
University, Ile-Ife – 300,000

2. First Runner-Up: Blossom Ime, University of Uyo – 
200,000

3. Second Runner-Up: Tony-Igwe Onyinyechukwu, 
Nnamdi Azikiwe University, Awka – 100,000

The Committee commends all participating institutions 
and students for their outstanding performances and 
continued interest in taxation education.
Conclusion

The Committee remains committed to promoting tax 
education, strengthening engagement with educational 
institutions, and nurturing future professionals in the 
taxation sector. It is our belief that these initiatives will 
continue to enhance tax awareness, voluntary 
compliance, and professional interest in taxation across 
the country.
 

Dr. Adamu Sule Maina
Chairman,
Student Affairs and Tertiary Relations Committee



2025

ANNUAL 
REPORT
& ACCOUNTS

C H A R T E R E D I N S T I T U T E O F T A X A T I O N O F N I G E R I A   -   2 0 2 6 A N N U A L G E N E R A L M E E T I N G

57

SOCIAL

COMMITTEE REPORT

The Social Committee is pleased to present its report for 
the 2025/2026 Presidential Year.

The 2025 Annual Dinner, held successfully on Saturday, 
November 22, 2025, at the HighPoint Event Center, 
Alausa, Ikeja, Lagos with over 1,000 attendees. The 
event generated a total income of N51,765,000.00, 
resulting in a net surplus of N4,111,479.79. The Social 
Committee also successfully executed the historic, 

inauguration of the Forum of Fellows on April 9, 2026.

High-Profile Dignitaries (2025 Dinner)
The prestige of the 2025 Annual Dinner was elevated by 
the presence/ representation of the following 
distinguished dignitaries:
i. Chairman of the Occasion: HE Akin Ambode, ACTI 
(Former Governor of Lagos State).
ii. Distinguished Guest of Honour: HE Dr. Ahmad Aliyu 
Sokoto, FCTI (Executive Governor of Sokoto State).
iii. Special Guests of Honour: Mr. Taiwo Oyedele, FCTI; 
Zacch Adedeji, PhD (Executive Chairman, FIRS); 
iv. Senator Abiodun Sharafadeen Alli, FCTI;
Amongst other dignitaries

2 0 2 5  A N N U A L  D I N N E R  A N D  AWA R D S 
NOMINATION CATEGORIES
The Social Committee presents an overview of the 

THE 2025 ANNUAL DINNER & AWARDS
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award categories designated for the 2025 Annual 
Dinner and Awards. These categories are strategically 
structured to recognize and honour deserving 
individuals, legislative members, key corporate entities, 
and outstanding institutional partners whose 
contributions continue to advance the taxation 
profession and support the Chartered Institute of 
Taxation of Nigeria (CITN).

1. Special Dignitaries & High Honours
These foundational recognitions headline the dinner 
events, celebrating exemplary governance, strategic 
national advisory roles, and laudable institutional 
leadership:

i. Chairman of the Occasion: HE Akin Ambode, ACTI, 
former Governor of Lagos State.

ii. Distinguished Guest of Honour and Awardee: 
Conferred upon HE Dr. Ahmad Aliyu Sokoto, ACTI, 
Executive Governor of Sokoto State.

iii. Special Guests of Honour: Dedicated to prominent 
national figures, including Mr. Taiwo Oyedele, FCTI; 
Zacch Adedeji, PhD (Executive Chairman, FIRS).

iv. CITN Life Patron Award: Dedicated to Chief David 
Olorunleke, FCTI, celebrating his foundational, peerless 
status as the doyen of Taxation in Nigeria.

2. Individual Professional & Public Service Categories
These categories recognize individual members and 
public officials who have deployed their expertise or 
executive authority to elevate the profession and 
expand the Institute’s legal and structural footprint:

i. Outstanding Service to the Taxation Profession – 
Individual (Member of the Institute): This awards 
category recognizes dedicated individual members for 
professional excellence, structural conflict resolution, or 
relentless technical support. 

The recipients were: Prof. Nimibofa Ayawei, Prof. 
Muhammad Mainoma, mni, FCTI, Mr. Muhammad M. 
Nami, FCTI, Princess Ebilah Elemanya, FCTI, Dr. Mark 
Abani, FCTI, Mr. Olusesan Okunade, FCTI, Mr. Ayodele 
Subair, FCTI, IPP Mr. Samuel Agbeluyi, and Dr. (Mrs.) 
Justina Okoror, FCTI)

ii. Outstanding Service to the Taxation Profession – 
Legislative Member Category: This awards category is 

dedicated to serving legislators who hold active 
membership in the Institute and champion tax 
legislative developments. 
The recipients were: Senator Seriake Dickson, FCTI, 
Senator Abiodun Sharafadeen Alli, FCTI, and Senator 
Aliyu Wadada, FCTI).

iii. Outstanding Service to the Taxation Profession – 
Legislative Non-Member Category: This awards 
category honours political leaders who, despite being 
non-members, strongly drive national fiscal policies and 
progressive legislative bills. The recipients were: Senator 
Enyinnaya Abaribe and Prof. Julius Ihonvere.

iv. Tax Personality of the Year: This awards category is 
conferred upon an individual who has demonstrated 
unmatched prominence and a recognition that reflects 
exceptional service, visionary leadership, and enduring 
impact on Nigeria’s fiscal governance architecture. The 
2025 recipient was Mr. Taiwo Oyedele, FCTI.

v. Good Ambassador to CITN: This awards category 
honours highly visible public sector leaders who project 
the ethics and professional standards of the Institute. 
The recipients were: Alhaji Baba Malum Wali, mni, 
FCTI, and Mr. Tokoni Ifidi, FCTI).

vi.  Outstanding Service to the Taxation Profession 
(Corporate Organisation Category): Awarded to 
revenue agencies, ministries, and top corporate bodies 
heavily supporting tax development. *(Nominees 
included: LIRS, FIRS, Plateau State IRS, Kwara State IRS, 
MTN Nigeria, Olaniyi Adegbite&Co, and the Society of 
Women in Taxation (SWIT)).

vii. Outstanding Service (Corporate – Professional & 
Consulting Firm Slot): Recognizing international and 
elite indigenous accounting, advisory, and consulting 
practices. The recipients were: Deloitte&Touche, 
KPMG, PwC, EY Nigeria, Ascension Consulting 
Services, Kreston Pedabo, and Ijewere&Co.

viii. Bank of the Year: This was evaluated based on the 
organization's institutional support to the Institute and 
the seamlessness of their financial interfaces. The 
recipient was: First Bank of Nigeria.

ix. Early Filers of Tax Returns: A data-backed category 
identifying compliant corporate citizens and individuals 
based on internal revenue services. The recipient: LIRS - 
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Chief Kessington Adebutu, KWIRS - Oloruntobi 
Ibigbemi, and Edo IRS – Francis Omoruyi.

x.  Educational Regulatory Body
This was designed to acknowledge standard-setting 
bodies and academic institutions molding the next 
generation of tax practitioners and raising national tax 
literacy.
This award honours education regulatory agencies 
ensuring standardization in professional curricula.
The recipient:  National Board for Technical Education 
(NBTE))

xi. State Government
This was conferred on the State Government that 
showed exemplary support to the Institute. The 
recipient:  Sokoto State Government.

xii. Tertiary Institution
This award commends the university with consistent 
excellent performance of its students in the tax quiz 
back-to-back and always within the first three best 
institutions. The recipient: University of Ilorin.

xiii. Outstanding Service to the Taxation Profession 
(Academic Category): 
Celebrates el ite In recognition of invaluable 
contributions to the Institute’s Academic Conference 
over the years. The recipient:  Professor Suleiman 
Akwu-Odo Salihu Aruwa.

xiv. CITN Life Patron: Chief David Olorunleke, FCTI w a s 
presented this award for his position as the doyen of 
Taxation in Nigeria and his invaluable role in the 
establishment of the Institute.

5. 2026 Forum of Fellows
The inaugural CITN Forum of Fellows was successfully 
held on April 9, 2026, at the Institute's Secretariat. The 
event was a highly strategic hybrid model, offering 
premium physical participation alongside virtual 
participation capabilities. The hybrid event recorded 84 
physical attendees and 291 virtual attendees. 

In conclusion, the successful delivery of these joint 
events serves as a definitive milestone in the Institute’s 
pursuit of financial self-sustainability. The exceptional 
outcomes achieved underscore the viability of our 
current commercial strategies and highlight the strength 
of the Institute’s corporate network. By fostering 
deeper, more meaningful corporate engagement, these 
events have laid a solid foundation for sustainable 
revenue streams and enduring institutional partnerships 
in coming year.

Thank you.

Barr. (Mrs.) Ezinwa Okoroafor, FCTI
Chair, Social Committee
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COMMITTEE REPORT

 

Distinguished President, Council Members, Fellows, 
Members of the Institute, distinguished guests, ladies 
and gentlemen, the Taxation Standards and Practice 
Monitoring Committee (TSPM) is pleased to present its 
report for the 2025/2026 Presidential Year.

The Committee continued to play a critical role in 
promoting professionalism, ethical conduct, regulatory 
compliance, and best practices within the taxation 
profession in Nigeria. In line with its mandate, the 
Committee remained focused on strengthening the 
quality of tax practice, enhancing compliance 
standards, and supporting initiatives aimed at 
improving the integrity and credibility of tax 
administration in the country.

During the period under review, the Committee actively 
engaged in policy advocacy, professional sensitisation, 
practice monitoring, and stakeholder collaboration in 
response to emerging developments within Nigeria’s 
evolving tax reform environment.

The highlights of these activities are as follows:
i. Position Paper on Accreditation and Regulation 

of Tax Agents
The Committee successfully reviewed and submitted a 
position paper on the modalities for the accreditation 
and regulation of tax agents under the new tax reform 
framework. 

The position paper addressed critical issues relating to 
professional standards, regulatory oversight, 
compliance requirements, and the role of accredited tax 
practitioners within the evolving tax administration 

system.
ii. Position Paper on the Proposed CIRMA Bill
The Committee also reviewed and submitted a position 
paper to Council regarding the public hearing on the 
proposed establishment of the Chartered Institute of 
Revenue and Fiscal Management of Nigeria (CIRMA).

The submission reflected the Institute’s professional 
position on matters relating to taxation practice, 
regulatory jurisdiction, and the preservation of the 
statutory responsibilities of the Institute.

iii. Webinar on Tax Agents and Compliance Culture
As part of efforts to strengthen professional 
accountability and compliance awareness, the 
Committee successfully organised a webinar on tax 
practice management titled: “Tax Agent and 
Compliance Culture: Strengthening Professional 
Accountability in Nigeria’s Evolving Tax System 

The webinar was held on Tuesday, 11th November 
2025, and provided participants with practical insights 
into the responsibilities of tax agents within the 
changing regulatory environment.

iv. Webinar on Competence, Capacity, Compliance, 
and Ethics

The Committee also organised a second webinar titled: 
“Building Competence, Capacity, Compliance, and 
Ethics: The Pathway for Tax Agents to Achieve and 
Sustain Accreditation.” The session, held on 
Wednesday, 28th January 2026, focused on the 
importance of continuous professional development, 
ethical conduct, and institutional compliance in 
sustaining professional accreditation and credibility.

v. Orientation Programme for Newly Licensed 
Practitioners

In collaboration with the Membership Committee, the 
Committee co-organised an orientation programme for 
newly licensed tax practitioners on Tuesday, 10th 
February 2026. 
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The programme was designed to familiarise participants 
with professional practice expectations, regulatory 
ob l igat ions ,  e th ica l  s tandards ,  and current 
developments within the tax practice environment.

vi. Webinar on Digital Compliance Readiness
The Committee further organised a third webinar on tax 
practice management titled: “Preparing for the Next 
Phase of Regulated Tax Practice in Nigeria: Practitioner 
Readiness in an Emerging Digital Compliance 
Environment.” 

The webinar, held on 31st March 2026, examined the 
increasing role of digital systems in tax administration 
and the readiness of practitioners to adapt to evolving 
compl iance requirements  and technologica l 
advancements.

vii. Review of the Statement of Taxation Standards
The Committee also commenced a review of the 
Statement of Taxation Standards to align the document 
with the provisions and implications of the Nigeria Tax 
Reforms, 2025. 

The review is expected to strengthen professional 
guidance for practitioners and ensure that existing 
standards remain relevant within the evolving tax 
environment.

Conclusion
The Taxation Standards and Practice Monitoring 
Committee remains committed to promoting 
professional excellence, ethical practice, regulatory 
compliance and high standards within the taxation 
profession.

The activities undertaken during the year under review 
reflect the Committee’s dedication to strengthening the 
integrity of tax practice in Nigeria and supporting the 
In s t i tu te ’ s  b roade r  mandate  o f  advanc ing 
professionalism within the tax ecosystem.

The Committee will continue to collaborate with 
relevant stakeholders and provide strategic guidance 
aimed at enhancing compliance, improving professional 
standards, and supporting ongoing tax reforms in 
Nigeria.

Dr. (Mrs.) Ruth Arokoyo, FCTI
Chairman,
Taxation Standards and Practice Monitoring Committee
3rd June 2026
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COMMITTEE REPORT

The Finance and General Purposes Committee 
(F&GPC), in the course of the year under review, 
remained focused on providing strategic financial 
guidance and administrative oversight to support the 
Institute’s corporate objectives. 

Through its sub-committees, the Committee diligently 
rev iewed f inanc ia l  operat ions ,  inst i tut iona l 
p rogrammes ,  and  po l i cy  mat te r s  a imed a t 
strengthening the Institute’s sustainability, operational 
effectiveness, and overall growth.

1. Financial Oversight and Self-Financing 
Programmes

During the year under review, the Committee 
considered and reviewed several Self-financing 
Programme Accounts across various departments of the 
Institute. 

These included accounts relating to educational 
programmes, membership activities, academic 
conferences, examinations, CITN Tax Academy 
programmes, and social events, and noted with 
satisfaction the improved performances. The 
Committee further encouraged departments to sustain 
innovative strategies aimed at improving participation, 
revenue generation, and operational efficiency.

2. Staff Welfare and Institutional Sustainability
The Committee remained committed to policies and 
initiatives aimed at promoting staff welfare, institutional 
loyalty, and long-term sustainability. 

In line with this objective, the implementation 
framework for the End-of-Service Benefit Fund Policy 
was advanced through the recommendation for the 
creation of a dedicated and restricted fund to support 
the scheme, subsequently approved by Council.

Furthermore, the Committee continued to support staff 
motivation and productivity through the successful 
supervision of the 2025 Staff Promotion Exercise, as well 
as the recruitment of new members of staff to boost 
staff strength due to the growing membership and 
operations of the Institute. 

3. Financial Planning and Budgetary Control
The Committee maintained strong oversight over the 
Institute’s financial planning and expenditure 
management processes. Through prudent financial 
control and effective resource management, the 
Institute continued to maintain financial stability despite 
prevailing economic challenges.

The Committee also reviewed and recommended the 
2026 Global Budget as follows:
• Projected Income:   4,052,597,163.72 
• Projected Expenditure:  3,368,732,305.37 
• Projected Surplus:  83,864,858.35 
This reflects the Institute’s commitment to financial 
discipline, sustainability, and strategic growth.

4. Strategic Resolutions and Institutional 
Administration

The Committee considered and recommended the 
expansion and renaming of the National Tax Quiz Fund 
to the Students’ Affairs Fund to accommodate broader 
student-focused initiatives and activities aimed at 
increasing the Institute’s student base.

5. Conclusion
The activities undertaken by the Committee during the 
year demonstrate the Institute’s continuous drive 
towards sound financial management, improved 
governance, and institutional advancement. 
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Despite the prevailing economic realities, the 
Committee remained proactive in supporting initiatives 
capable of enhancing operational performance, 
revenue sustainability, and service delivery across the 
Institute.

The Committee appreciates the support of Council, 
Management, and members of staff whose cooperation 
contributed significantly to the successful execution of 
its responsibilities during the year under review.
Thank you.

 
Simon KATO, Ph.D, FCTI 
Vice President and Chairman, Finance and General 
Purposes Committee (F&GPC)
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COMMITTEE REPORT

The Joint District Societies (JDS) is pleased to present its 
report for the 2025/2026 Presidential Year.

During the year under review, the Joint District Societies 
continued to strengthen the Institute’s presence across 
Niger ia  and beyond by deepening member 
engagement, promoting professional development, 
supporting tax reform awareness and enhancing 
collaboration with stakeholders at both national and 
sub-national levels.

The activities of the District Societies remain central to 
the Institute’s mandate, as they provide the closest 
point of interaction between the Institute, its members 
and the public. 

The period under review witnessed notable progress in 
leadership development, technical capacity building, 
public enlightenment and strategic stakeholder 
engagement across the 49 District Societies.

Highlights of Activities and Achievements
1. Capacity Building for District Society Leadership
In line with the commitment to strengthening 
governance and leadership effectiveness across the 
District Societies, the JDS Executive organized two 
editions of the Virtual Seminar for District Chairmen and 
their Executives during the year. The most recent 
session, held on Tuesday, 10 March 2026, recorded 
participation of over 189 attendees. 

The seminar provided a platform for leadership 
development, exchange of ideas, and discussions on 
best practices for effective district administration and 

member engagement.
The next edition of the programme is scheduled for the 
fourth quarter of 2026.

2. Strengthening District Societies Through 
Leadership Transitions

With the support of the CITN President and the 
intervention of the JDS Executives, several District 
Societies successfully conducted their Annual General 
Meetings and transitioned into new leadership during 
the year under review. 

A total of sixteen (16) District Societies elected new 
Chairmen within the reporting period. These include: 
Ado-Ekiti, Enugu, Yenagoa, United Kingdom, Uyo, Ota, 
Mowe/Arepo, Lekki/Victoria Island, Ikeja, Port 
Harcourt, Abeokuta, Calabar, Gombe, Ikorodu, Warri 
and Bauchi.

These successful transitions have further strengthened 
leadership continuity and institutional stability across 
the District network.

3. District Activities and Stakeholder Engagement
The Institute’s 49 District Societies across the 36 states 
of the Federation, the FCT, North America and the 
United Kingdom continued to serve as important 
platforms for professional engagement, public 
enlightenment, and stakeholder collaboration. During 
the year, the Districts actively engaged stakeholders on 
ongoing tax reforms and emerging fiscal developments 
through technical sessions, public awareness campaigns 
and stakeholder dialogues.

3.1 Technical Sessions
More than 32 District Societies sustained regular 
month ly  technica l  sess ions  focused on the 
interpretation and practical implications of the ongoing 
tax reform legislation. 

These sessions provided members with valuable 
opportunities to discuss emerging issues in tax 
compliance, administration and advisory practice while 
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enhancing professional competence and knowledge 
sharing.

3.2 Tax Week and Public Awareness Campaigns 
Several District Societies organized Tax Week activities 
featuring tax walks, awareness campaigns, road shows, 
public lectures, radio engagements and stakeholder 
symposia. These initiatives significantly improved public 
awareness of tax reforms and reinforced the visibility 
and relevance of the Institute at the grassroots level.

A major highlight during the year was the Mini-
Conference organized by the Port Harcourt District 
Society on November 14 and 15, 2025, which attracted 
over 700 participants physically and virtually. The 
impressive turnout reflected the growing demand for 
structured professional discourse at the sub-national 
level.

4. Collaboration with Government on Tax Reform 
Awareness

Several District Societies also intensified collaboration 
with Ministries, Departments, Agencies and State 
Revenue Authorities within their jurisdictions to support 
public sensitization on the tax reform agenda. 

Of particular note was the Technical Stakeholders’ 
Dialogue on the Tax Reform Acts organized by the 
Maiduguri District Society in collaboration with the 
Borno State Ministry of Finance and Economic 
Development from December 16 to 17, 2025. 

The programme, themed “Harnessing the 2025 Tax 
Reform Acts for Sustainable Revenue Growth and 
Development Renewal in Borno State,” brought 
together taxpayers, transport unions, business 
operators and public officials for constructive 
engagement on the reform process.

Similarly, the South-East Zonal Sensitization Programme 
was successfully held on  February 12, 2026 in 
collaboration with the Enugu State Internal Revenue 
Service and other South-East Revenue Authorities. The 
Enugu, Abakaliki, Onitsha, Awka, Owerri and Umuahia 
District Societies played significant mobilization roles 
that contributed to the success of the programme.

Other District Societies that collaborated with 
government agencies on tax awareness and stakeholder 
engagement initiatives include Ilorin, Abakaliki, 
Onitsha, Jos, Kubwa, Uyo, Abuja and Enugu.

5. Society of Women in Taxation (SWIT)
Under the administrative coordination of the JDS, the 
Society of Women in Taxation (SWIT) continued to 
promote professional inclusion, public enlightenment, 
and community engagement. Key activities undertaken 
during the year included:

• A workshop on “Nigeria’s 2025 Tax Reforms: 
Pathways to Financial Inclusion, Gender Equity and 
Women’s Opportunities in Taxation”
• A sensitization programme for market traders in 
collaboration with the Nigeria Revenue Service
• The SWIT Tax Clinic 2026
• The 2026 National Secondary Schools Debate 
Competition
• Monthly technical sessions for members
These initiatives further strengthened SWIT’s 
cont r ibut ion to  tax  awareness ,  communi ty 
engagement, and the advancement of the Institute’s 
objectives.

6. Other Impactful Initiatives
The District Societies also organized physical Mandatory 
Professional Training Programmes (MPTPs) and paid 
courtesy visits to key stakeholders, including Chairmen 
of Internal Revenue Services, Rectors of Polytechnics, 
Vice Chancellors of Universities, government agencies 
and policymakers within their jurisdictions.

In  addi t ion,  severa l  Dis t r ic ts  demonstrated 
commendable member support by paying condolence 
visits to bereaved families and celebrating members 
during significant milestones and joyous occasions.

7. CITN National Tax Awareness Day
In furtherance of the Institute’s commitment to 
promoting tax literacy and public enlightenment, and in 
commemoration of the signing of the 2025 Tax Reform 
Acts, the Institute, through the Joint District Societies, 
has designated June 25 of every year as CITN National 
Tax Awareness Day. 

The maiden edition is scheduled to hold on Friday, 25 
June 2026, with simultaneous participation by all 49 
District Societies across Nigeria, the FCT, North America 
and the United Kingdom. Planned activities include tax 
road walks, tax clinics, market sensitization campaigns, 
and other public enlightenment initiatives aimed at 
deepening public understanding of taxation and civic 
responsibility.
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Conclusion
The Joint District Societies remain a critical pillar of the 
Chartered Institute of Taxation of Nigeria, serving as an 
important link between the National Body and its over 
36,000 members across Nigeria and beyond.

The achievements recorded during the year under 
review were made possible through the unwavering 
support of the Presidency, Council, District Chairmen 
and members across the various District Societies.

As the Joint District Societies continue to expand their 
impact and relevance, the commitment remains strong 
towards supporting the strategic objectives of the 
Institute, strengthening professional engagement and 
promoting tax awareness at all levels.

Dr. Titilayo Eni-Itan Fowokan, mni, FCTI
Chairman, Joint District Societies
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ANNUAL TAX CONFERENCE

COMMITTEE REPORT

The Chartered Institute of Taxation of Nigeria (CITN) 
held its 28th Annual Tax Conference at the Bola Ahmed 
Tinubu International Conference Centre, Abuja, from 
Monday 11th to Friday 15th May 2026 under the 
theme: “Tax Reforms and Global Relevance: Positioning 
Nigeria’s Tax System for a Sustainable Future.” 

The Conference was held in hybrid nature (Physical and 
Virtual) in line with global best practices.

2.0. OVERVIEW
The Conference brought together tax professionals, 
policymakers, legislators, revenue authorities, members 

of the judiciary, academia, development partners, 
corporate organisations, traditional institutions, and 
delegates from Nigeria, West African countries, and 
other international jurisdictions.

2.1. Participants' Registration  
Registration of participants commenced on Monday, 
May 11, 2026 with a good number of delegates 
segmented in groups (minimum of 10 delegates) and 
individuals collecting their conference materials.

This year’s conference witnessed delegates across 36 
states and the FCT and foreign delegates from Ghana.

A record number of 4388 delegates were in attendance 
at the conference segmented as follows; Physical 
participants: 2893 Virtual participants: 1495. The Non-
paying guest were 119.

2.2. Religious Activities and Hospitality Night
The religious activities held simultaneously at Los 
Angeles Event, Centre, Abuja (Christian Praise Session 
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and Muslim Prayers) heralded events at the conference. 

This was followed closely with the hospitality night at 
the same venue which was quite colourful and well-
choreographed with presentations by 21 district 
societies. 

The Special Guest of Honour at the event was 
Distinguished Senator Sherafadeen Alli, FCTI, a member 
of the Senate. The district presentation which was the 
highlight of the welcome event witnessed performance 
in beautiful traditional attires of the various ethnic 
groups in Nigeria on display and the themes of their 
presentations were woven around the conference 
theme.

At the end of the presentations, Uyo District Society was 
declared the winner followed closely by Abeokuta 
District Society in second place and Kubwua District 
Society in 3rd place.

2.3. Formal Opening 
The Conference was formally declared open on behalf 
of His Excellency, Senator Kashim Shettima, Grand 
Commander of the Order of the Niger (GCON), Vice 
President of the Federal Republic of Nigeria, by Dr. Tope 
Fasua, Special Adviser to the President on Economic 
Affairs in the Office of the Vice President, who delivered 
the keynote address.

Goodwill messages delivered by distinguished Senators, 
Federal and State Government representatives, State 
Governors and their representatives, revenue 
authorities, traditional rulers, development partners, 
and other stakeholders emphasised:

• Sustainable tax reforms and fiscal sustainability; 
• Institutional collaboration and policy coordination; 
• E a s e  o f  d o i n g  b u s i n e s s  a n d  i n v e s t m e n t 

competitiveness; 
• Digital transformation and innovation-driven tax 

administration; 
• Transparency,  accountabi l i ty,  and taxpayer 

confidence; and 
• Economic growth and national development.

Participants acknowledged that the enactment of the 
Nigeria Tax Act (NTA), Nigeria Tax Administration Act 
(NTAA), Nigeria Revenue Service (Establishment) Act 
(NRS),  and Joint Revenue Board of Niger ia 
(Establishment) Act (JRB) 2025 represents the most 

extensive restructuring of Nigeria’s tax system in 
decades and signals a transition towards a more 
harmonised, transparent,  innovation-driven, 
investment-oriented, and globally aligned fiscal 
framework.

Deliberations further underscored the importance of 
positioning Nigeria’s tax system as a strategic 
instrument for economic transformation, investment 
competitiveness, fiscal sustainability, voluntary 
compliance, and global relevance through improved 
harmonisation, transparency, professionalism, and 
digital innovation.

2.4. Discussions and Presentations
The Conference featured a Lead Plenary Session on the 
Conference theme delivered by the Honourable 
Minister of Finance and Coordinating Minister of the 
Economy, Mr. Taiwo Oyedele, FCTI, alongside seven (7) 
other technical sessions, including five (5) panel sessions 
and two (2) discussant sessions.

Technical sessions and presentations examined the 
following sub-themes and policy areas as follows:
• From Blueprint to Reality: Evaluating the Early 

Outcomes of Nigeria’s 2025 Tax Reforms
• Taxation, Business Competitiveness, and Investment 

Climate: Aligning Fiscal Reforms with Enterprise 
Growth

• Transforming Nigeria’s Tax Administration for 
Efficiency and Trust in the New Fiscal Order

• Sub-National Fiscal Governance and Revenue 
Autonomy: Strengthening State and Local Revenue 
Systems under the JRB Act 2025

• Building a Culture of Voluntary Compliance and 
Institutional Trust: Dispute Resolution, Ethics, and 
Citizen Engagement

• Digital Economy, Smart Taxation and Global 
Cooperat ion:  In tegrat ing  Techno logy and 
Transparency in Modern Fiscal Systems

• Natural Resource Taxation and Sustainability: 
Integrating the 2025 Tax Laws with the Petroleum 
Industry Act (PIA) 2021 and the Minerals and Mining 
Act (MMA) 2007.

3.0. Sponsorship
We appreciate the sustained support from our partners 
in progress, the Nigeria Revenue Service (NRS), Lagos 
State Internal Revenue Service (LIRS), Nigerian 
Midstream and Downstream Petroleum Regulatory 
Agency (NMDPRA), MTN, Rivers State Internal 
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Revenue Service, National Assembly and others who 
stood out in terms of support at this year’s conference 
both in terms of sponsorship support for the conference.

We also had major support from Practice Firms, States 
Internal Revenue Service, Corporate organisations and 
individuals who keyed into the Institute’s advocacy and 
recognized the need to partner with the Institute. Other 
sponsors were not left out for which the Institute is 
greatly appreciative.

4.0. Conference Publicity
The publicity for the conference was taken notches 
higher this year. Various publicity materials were 
circulated across various platforms. It is important to 
place on record the great role consistently done over the 
last two years by the Lagos State Internal Revenue 
Service in providing the Institute access to its wide 
publicity platforms particularly, electronic billboards in 
prime locations in Lagos.

We had a Press parley and Presidential Chat on zoom 
platform and a TV Appearance by the ATC Chairperson 
on Taxtalk.

These exposures created the needed publicity and buzz 
about the conference. 
On site coverage of the event and post event publicity 
was evidently high across multiple media which gave a 
boost to the Institute’s image and brand reputation. 

5.0. Sporting Activities
This year’s sporting activities took place on Thursday, 
14th May, 2024 the Moshood Abiola National Stadium, 
Abuja.

The events kicked off with an aerobics session laced 
with trending music beats to keep attendees warmed up 
and to set the tune for other events.

Districts societies participated in match pass adorned in 
colorful sports wears and beautiful displays.  Delegates 
participated actively in the Indoor games (Ludo, 
badminton, table tennis, Ayo Olopon, Whot, Chess) 
and outdoor games (Tug of War, Egg and Spoon race, 
Swimming) with thrilling performances recorded. 

A novelty match was also hosted at the same venue as 
well as the swimming competition at the Swimming 
facility located within the stadium complex. 

A golf tournament was added to the list of sports this 
year and was well appreciated by members, At the end 
of the sports events, Yenagoa District Society was 
awarded the overall winner, Kubwua District Society 
was placed second while Jos District Society took the 
third position. Trophies and medals were given to all 
winners at the events.

6.0. Gala Nite
It was a befitting climax to an eventful 28th ATC with 
the Gala Nite event on Thursday, 14th May, 2026.

Beautiful musical rendition by the Kaywonder Band with 
Mr. Sesan Okunade (MC Eazy) on hand as an excellent 
compere assisted by Mc French, tasteful dishes, 
assortment of drinks and side attractions (Silent Disco, 
Animated Displays) were highlights of the event.
The recognition of conference sponsors followed.

8.0. Appreciation
I am pleased to offer on behalf of the 28th Annual Tax 
Conference Committee, our profound appreciation to 
the President, Exco and Council members for the 
opportunity to anchor the planning and organization of 
this year’s conference. 

It is our expectation that the high standing of the 
conference will be maintained for the continued 
progress of the Institute.

Dr. Caroline Ndubuisi, FCTI
Chairman, 28th Annual Tax Conference Committee.
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